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She works in a factory which looks much the same as many others 
throughout the country, machinery in full swing, activity everywhere— 
yet vour ears would tell you there’s a big difference ! 
Instead of the usual nerve-wracking machine 
shop clatter a more quiet atmosphere prevails— 
ACOUSTI om fori Rey gs > 4 continual and lasting proof of the effectiveness 
of Acousti-Celotex. Properly installed, Acousti- 
Celotex prevents ‘noise-fatigue’ among 


workers by removing the raw edge from industrial din. Production goes 
up—absenteeism down. Acousti-Celotex sound-absorbing tiles can be in- 


stalled quickly andeconomically with minimum interference to production, 


Let us arrange an ‘on-the-spot’ analysis of your own noise problems. 





Horace W. Cullum & Company Limited 
ire and ; Flower’s Mews, London, N.19. 
REGIONAL Cour f hi J. H. Bean & Company Limited 
DISTRIBUTORS 31-32 Upper Mill Hill, Leeds, 1. 
tland William Beardmore & Company Limited 
Parkhead Steel Works, Glasgow. 





TEX LIMITED, NORTH CIR { D.. STONEBRIDGE PARK, LONDON, N.W.i0 (ELGAR 571) 
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GIVE UP SMOKING? I NEVER STARTED! says Mr. Therm 


Gas burnt in Mr. Therm’s gas-heated appliances never produces the slightest smut or smoke. It is so clean in opera- 


tion that gas equipment is kept hard at it with complete su 


MR. THERM BURNS TO SERVE YOU! 


PERSONNEL MANAGEMENT & WELFARE 





Ss in many places where almost surgical cleanliness is 


essential; and the maintenance of the equipment is 
confined to an easily handled minimum. The other 
advantages of gas as a fuel—flexibility, ease of con- 
trol, rapid heating from cold and high efficiency— 
ire so Well known that Mr. Therm’s face is familiar 


in factories all over Britain. 


& Here is gas doing a real job, with scrupulous 
cleanliness, in the industrial canteen of Joshua Hoyle 
& Sons Ltd., Rochdale. The equipment comprises 
fish frying range, steaming oven, cooking range, two 
20-gallon boiling pans, dish washing machine and 
the usual labour-saving devices. The kitchen serves 


about 250 two-course lunches in 10 minutes each day. 


LONDON 





Whatever 


the mee 7 — 
ZS 


--- Dalmas dressings provide ideal 
first-aid protection 


\LMAS dressings answer all factory first-aid problems. They are | THE MOST EFFICIENT 
Dz: i- and terpr retch to fit in all directions, but | PIRST-AID DRESSING 
@ Stretches to fit in all 
directions 
@ Won't fray or come off 
@ Waterproof, you can 
wash with it on 
a Greaseproof 
@ Acid-proof 


n’t fray or come off. They are made in various shapes and sizes. You 
will also find that Dalmas strapping—without medicated pad—has 101 
first-aid use here are surgery cabinet uitable for factory first-aid | 
rooms; special bulk supply terms available on request. Send your order 
to Dalmas Ltd ? or write for free sample 
London Depot : ; 

Leeds Depot j I Is 29764 
Scottish Agents lelford, 29 Water St slasgow, J ntra) 2716 ) 


DA LWA 8 LTD. [" hea eisaiee F 


LEICESTER 











fi ann 
In strong drills and denims; ample body room, ensuring complete 
freedom of movement. We contract for Government Depart- 


ments, Local Authorities, Transport Undertakings, and large 
Industrial Concerns 


THE JAYESS CLOTHING CO. LTD. 


Fourth Ave., Team Valley Estate, Gateshead-on-Tyne II 
Telephone and Telegrams: LOW FELL 75044-5 








4d wow LAOlES 


\ 


TOTECTORS 


x RA 
WITH INTERNAL STEEL TOE CAPS! 





Safety and Welfare Officers should write for 
iMustrated price list to 
WILKINS & DENTON (London) LTD., Granville Square, Kings Cross Road, London, W.C.! 
Telephone: TERminus 5247 


‘3 We welcome Home“and Overseas visitors to our London Showrooms. : 52 Woburn Place, W.C.1 








UARD against the spread of infection and 

ensure that your washrooms are hygieni- 
eally safe by installing the HARCRAFT 
PAPER TOWEL SYSTEM. 


CONTROLLED DELIVERY OF THE TOWELS MAKES 
IT MOST ECONOMICAL. 


LARGE ROLL SUPPLIES 430 PERFORATED TOWELS 
AT ONE FILLING, 


HARCRAFT TOWELS COMBINE MAXIMUM 
ABSORBENCY AND WET STRENGTH, 


The Harcraft Paper Towel System completely 
satisfies the requirements of the Factories Act 
in providing adequate drying facilities for 


your workpeople. 


Write today for detailed quotation to: 


HARCRAFT 
RE teBItTt & DPD 
ESSEX ROAD, ACTON, LONDON, W.3 
90 hand in hand 


5 TELEPHONE & TELEGRAMS 
ACORN $311 


LLsae 
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hie thik be hiif fer] 
Zo send you a 
copy on reguesl ; 


—Crusader 


INSURANCE COMPANY 
ESTABLISHED 1899 


WOODHATCH REIGATE 








Telephone: REIGATE 4334 


Q er PARK YOUR CYCLES 
go THE ODONI way 


& With Odoni Patent “ All-Steel ’’ 


© BICYCLE STANDS 


Types to suit all possible requirements 
SINGLE OR DOUBLE-SIDED, HORIZONTAL OR 
SEMI-VERTICAL. For Indoor and Outdoor use 
TYPE 10 
DOUBLE SIDED 
SEMI - VERTICAL 
OUTDOOR 
STAND, BUILT 
WITH CLOSE 
RACK 
ARRANGE - 
MENT (CYCLES 
AT 12 
CENTRES) 








Write for fully illustrated leaflet and price list to 
Sole manufacturers and Patentees. 





ALFRED A. ODONI AND CO. LTD. 
404-5 SALISBURY HOUSE, FINSBURY CIRCUS 
LONDON, E.C.2 
Tel. N (WORKS : LONDON, N.W Tel. Add 

MONarch 8638/9 Odoni, Ave., L 








534 


LTD. 
E, COANEY & CO. LTO 
SURREY | 


| 
| 


| 
| 
| 











CANTEEN 
AND 
CATERING 
REQUISITES 














BIRMINGHAM, 4 











BRITISH FOOD PRODUCTS OF QUALITY 


CANTEEN CATERING 


CUSTARD POWDER 
BLANC MANGE POWDERS (Assorted & Chocolate Flavours) 
CORNFLOUR 
SPONGE CAKE & PUDDING FLOUR MIXTURE 
DESSERT GELATINE UNSWEETENED 
BAKING POWDER 
ROASTEX (Gravy Powder) 
GRAVY SALT 
YORKSHIRE PUDDING, PANCAKE & FRITTER 
FLOUR MIXTURE 
Packed in special bulk quantities by GREEN’S of BRIGHTON 
Makers of Green’s Sponge Mixture 


Contractors to H.M. Government, County Councils, Institutions, etc 


Samples are available on application to 


H. J. GREEN & CO. LTD 
BULK SALES Ess BRIGHTON 


DEPT. 
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CLEANSING 


Greasy, grimy, pore-clogged hands harbour the 
germs of industrial dermatitis. The finest safe- 
guard against this distressing time-wasting com- 
plaint is Duckham’s Anti-dermatitis Skin Cleanser 
- widely used in industry for many years. Its 
speedy, effective cleansing action, plus its anti- 
eptic nature, leaves the skin clean, soft, supple 
and germ-free 
Write to Alexander Duckham & Co. Ltd., 346, Kensington 
High Street, London, W.14 for descriptive booklet. 
SPEEDY - EFFECTIVE - GERMICIDAL 
Wl Wo 


SKIN CLEANSER 














Manager’s PR epo rt 


entire catering system is, of course, now 
controlled by Business Canteens, and the pro- 
gress made in four months is remarkabie 
Complaints have been reduced to a minimum, 
the food is well cooked and the service is 
excellent Queuing has been eliminated 
completely The prices are certainly 
reasonable...” 








@ Expert supervision @ No queues Consult... 
@ Efficient service @ Wholesome food 


wv 
@ Absolute cleanliness @ Good cooking sty ESS K vs 
@ Good value gt: ETE ye 


Our representative will call—at your invitation, 

without obligation—to substantiate our claim 

* o rm the catering contractors 
and consultants to industry 


29 WEST HEATH COURT, LONDON, N.W.11 = Telephones: SPEedwell 6754 and 2498 
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HeApACHE? PAINS ? INSTALL 
j nenoreey Vow s 1 PETER? 


common ills, all slow down efficiency and send up costs 
Two Nurolets washed down with water and pains 


disperse. Nurolets help restore mental and physical Eourme IT 


alertness. You should certainly keep Nurolets handy 
wherever women are on the job. Medical and welfare 
officers are full of praise for ‘these marvels of relief O 
™o NUROLETS E 
ITT 
NSURE 


and a drink of water 
the simple drill that works wonders Recu AR 


Sureuis 
of SANITARY 
TOWELS 





(Soluble and Non-Soluble 
—Choice of Brands) 


end for free trial samples and literature today. Le J 
them 1 LADBROKE ROAD, LONDON, W.11 ’Phone: Park 7608 


women workers try ¢ 


Industrial Welfare Dept DALMAS LTD. 
- JUNIOR STREET, LEICESTER Established 1823 a 





























Ieee: 


’ A y} QKFICE « WORKS SEATING 
AKO A SOA... rcconsesttsrsusensirs unitecnousn 


seat practically all workers of all trades and 

vocations. Great research has gone into the de- 

ust wat OF 8B "IT Ary signing of each model with the view to giving 

correct posture and anatomical support at all 

times thus reducing to a minimum the fatigue 

which costs employers so many productive 
“Man hours.” 

Please write for Catalogue 


Ss 


LETT cs 


THE WORLD’S GREATEST RENTAL 
LIBRARY ORGANISATION 


FOVLES LIBRARIES 


Factories and Stores throughout Britain arc 
using Foyles special servicefor Works Social 
Club and Staff Libraties. Write for details. 


Trefoile House, Charing 

Cross Road, London, W.1! 
Gerrard 5660 (16 lines) 

aU HHUUUU HEUTE TUATHA 


tnreance aaiy 


B.S.26 


A chair specially designed 
for the draughtsman and 
the telephonist, givir 1g 
the additional height 
and correctly placed 
tubular footrest 
necessary tog 

and comfort 


SM Te 


| =! 








Special Lines in 


CAFE, CLUB & HOTEL FURNITURE 


200 39” x 22” S/H Polished Mahogany Tables 


| £3 7s. 6d. each. 
| 4 including Flap x |’ 8" x 24” Typists Desks 
BS. 66 Mer £9 3s. 2d. each 
a 4 2 3° x 2 6" Secretary's Desk €13 IIs. 7d. 


na 


el | p> ae 
ite IMITE ous execut sy Second-hand 45” x 24” Glass Top Tables £7 
PRierc as 6 ¢O ite r y mbin ce 30° High Stools 15s 4d. each each 
” t 4 > t ; Upholstered Seat Dining Chairs £1 18s. 8d. 


WRITE FOR ILLUSTRATED LISTS each 


twill make ali the difference aoe - ey euilieiabine, Jelk 


263/275 = 
We also manufacture Road . N.7 
SHELVING CUPBOARDS AND LOCKERS VORK TRAY STORAGE TEM 

° ; OFFICE TABLE Tel. 


PLANFILE CABINETS CANTEEN EQUIPMENT pny (PO, 
| ( ines) 
WALSALL ROAD, PERRY BARR, BIRMINGHAM 22b hy « % 
"Phone: Birchfields 4587 (4 lines) "Grams: “‘ Evertaut, Birmingham’ \GN 
London Office: Kern House, Kingsway, W 2 (HOL 0238) 


: North 2747 
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| C. MEN don? seem to understand 


the importance of the welfare side from 
THE WOMAN’S ANGLE 

By the simple depression of a lever 

THE BARRYWALD SANITARY INCINERATOR will 

automatically and effectively destroy sanitary towels, 

surgical dressings, documents, etc., solving a vital 

and major welfare problem in FACTORIES, 
OFFICES, INSTITUTIONS, etc. 


# BARRYWALD 


ulomatic Incineralot 7 


nt Nos. 555062 — 621985 and 


Some MEN a... 


Our Appliances 


ne been ch »sen for ECONOMICAL EFFICIENT 
vied of Brita FOOLPROOF INDISPENSABLE 


Festival of Britain 


SANIGUARD APPLIANCES Ainutéd 
62, LONDON WALL, LONDON, E.C.2. 


Telephones: MONARCH 4922 - 4923 DIVISION OF ALLIED METALS LTO. 














CAPA CUAY 4 


—and 
{SAVES MONEY TOO 


Here is the ideal soap for the factory 
worker—removes grease, dirt, oil 
and ink—yet does not harm the skin. 
Economic, because of its long lasting 
qualities—yes, it’s Austin Pumice 
— Hand Soap. 
You can order direct from the makers. 
Write now to: 
ANDREW 


AUSTIN 


(RUSHDEN) LTD. 


Lysol Hand Soap now available 


8 MOORFIELDS, LONDON, E.C.2 
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VISP 


EX 


PLASTIC ONE-PIECE 
PROTECTIVE SPECTACLES 


with many advantages 


for the industrial worker 


LIGHT, STRONG AND @ 
COMFORTABLE 


MAXIMUM PROTECTION @ 


RUSTLESS, FLEXIBLE EAR @ 
BOWS can be shaped to 
suit individual wearers 


CLEAR UNOBSTRUCTED 
VISION 


LASTING TRANSPARENCY 


THREE SIZES OF EAR 
BOWS 
Long, Medium and Short 


Also supplied in Amber, Blue, Green and Red 


Telephone : 
Elmbridge 5900 





Telegrams : 


TOLWORTH SURBITON - SURREY Siebe, Surbiton 


























rotect your interests 


BY PROTECTING YOUR WORKERS 


Telephone & Telegrams: Stockport 317] 


NORTHIDE LIMITED - IMPERVIA WORKS 


Adequate protection of workers handling abrasive materials 
s a sound business investment, showing a return in higher 
output. The finest protection yet produced is North P.V.C. 
which has a high resistance to abrasion coupled with a 
complete chemical inertness giving protection against all 
corrosive materials. All this is combined with lightness in 
weight, and supple comfort in wear. A wide range of gloves, 
mitts and garments is available at prices showing a great 
saving in initial outlay and replacement costs. Send the 


coupon below for details. 


POST THIS COUPON 


and prices to the attached address. 


ho, I NoRTHIDE LTD., IMPERVIA WORKS, é 
// QUEEN STREET, STOCKPORT, CHES. /” 
Dy Without obligation, please send full details 


' 

' 

1 

! 

' 

© Pint ill 

i in to ur card or letterheading) 
u 


QUEEN STREET - STOCKPORT 


Date a 
Postmark 


P.M.6/51 


eee eee ee eee ee eee 


dm NT 31 
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Can be fitted to AN Y 
telephone — in a minute! 
Price inc. Purchase-tax 12/6 


Obtainable from:— 
STORES STATIONERS and DEALERS 
in Office Equipment 
TELLEF (LONDON) LTD. 
10 St, Albans St., Haymarket, London, S.W.! 


— 
“‘Wheelers of Plaistow’’ 








specialists in the 


manufacture of 


OVERALLS 


for 


MEN 


and 


WOMEN 


in every Trade 
The E” DIGNIFIES 
é 

VOLE, THE JOB 
H. WHEELER & CO. LTD 

Overall Clothing Manufacturers 
107 LONDON RD., PLAISTOW, E.13 
Telephone 1 GRAngewocd 407! 
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COVER 

Moving from over wded London to a spacious home in healthy surroundings 
one of the benefits conferred on the employees of firms who transfer their 

the new satellite towns. The cover picture shows the type 

of house available at Crawley, Sussex, whose Development Corporation is doing 

so much to help employers who make the move. Another Crawley housing 

photograph is reproduced in the article which starts overleaf 


factories to one 


Please inform the Publishers six clear weeks in advance of 


HANGE OF BSCRIBER'S ADDRE 
tk ssue { f sde present address as well as new 


w b ge address is to take effect, and in 


accress equired 


Published monthly by Shaw Publishing Co. Led 180 Fleet Street, London, E.C.4 (CHA. 8844, 
Incorporating ‘‘Civil Defence Journal and ARP & NFS Review" and ‘‘Weilfare."’ London Subscrip 
tion rates: 20s. per year, post free, U.K., abroad; Is. 6d. per copy, Is. 9d. post free in U.K. The 
Editor will consider articles, news items, photographs and details of new products. No responsi- 
bility is accepted for MSS., and stamped addressed envelope must be enciosed if return is desired, 
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Desk Tops re-surlaced with FORMICA 
in the Invoicing Department of a large 
London Manufacturer 


Desks stay spotless 


= thanks to 


Old desks renovated with Formica surfaces keep ieee, 


their newness, help to increase staff efficiency. Wherever Formica 
is used, in factory or office, work runs more smoothly, maintenance costs are lowerea 





HYGIENIC Formica has a hard, smooth surface NON-CORRODING — Impervious to normal acids 

that cannot hold dust or germs and is easily cleaned and alkalies, alcohol, oils and all foods. 

with a damp cloth. HEAT RESISTANT — Unattected by temperatures 
up to 120°C. 

HARD WEARING — Formica withstands abrasion ECONOMICAL — Formica needs little maintenance, 


and heavy impact, does not crack or graze. never needs renewal. Its first cost is the last cost. 


FORMICA a w r tr ark and De La Kue are the sole registered 


For further information about FORMICA please write to: 


THOMAS DE LA RUE & CO. LTD., IMPERIAL HOUSE, 84/86 REGENT ST., LONDON, W.1 
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Moving vour factory to a new town 
means a big—but rewarding—personnel job 


HEN W. C. , 
Ltd. decided to m 
factory from Wan 


y 
ded part of South 


the new town 
lig] 


the marric 
ied by the 
aggravated by 
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Above: The new factory at Crawley 
is a well-designed building, pleasant to 
work in 


541 





A wonderful change from Wandsworth—houses at Crawley typical of those allotted to Youngmans’ employees 


whether he would 


transfer On his ag 


(there were few refus 


ol tlie unenities he 
enjoy both at worl 
the new town, and 
of hou he would 
enc 
Wish 

At the time the ¢ 
Ment Corporation 


could 


ire 


7 


houses to the company 


had originally 
th: vision of 
ce with the 


new 


Youngm 
Kemovals started 
ol 1949 ind wer 


house became iva 
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h 


wie 


Were 


the personnel have opportunity not only of designing a 


I 
ed to Crawley, the firm very efficient production unit but 
] 


oval expenses The also of providing exceptional work 
third awaiting accom ing conditions for their staff and 
travelling to-work each operatives An examination of the 
London, the difference premises reveals how well they have 
old and ne ravelling taken advantage of this opportunity 
Office staffs are too often the Cin 
derellas of modern industry, and are 
frequently required to work in—and 
meekly accept—conditions which 
uuld call forth the wrath of a 
litant trade union. But at Young 
ns’ the offices are a joy to work 
Lofty, light and airy, with win 
running the 
wall, they are 
with beige 
and allow 
each indivi 
indows lool 
ch enclose the office bloc 
fields and trees, with the 
iffolding ind brick ind 
the new town visible but 
in the middle distance 
nnumerable walks to and 
shops with drawings 
documents, etc., are elimi 
by the Lamson pneumatic 
ystem which has been instal 
perating on the same prin 
iple is that employed in many 
retail stores, the Lamson tubes 
onvey paper-work quickly and 
conomically 
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ng and after 


A fan in the ite morn 
healthy working tem 


othices ind workshops blov I ‘ rm < nh I ot e day all employe 


Before lunch and 


hre inutes washing 
the ial s Your 


never found 


through electric h 
weather and, reve 


through the win 


ire provid 
han adequate lghting 
if globe-encased filament 
ith its own cord-operated 
The management 
their workshops 


Conv 


enhanced 


sho] 


been laid 


both 
machines id l 
both types of prod 
attractive blue-gree 
surtact picked out 
dangerous compons 
switchgear 
orange 

Great efttorts 
keep — the hops 
especially noticeabk 
ing shop where, alter two m<¢ 
operation, the light green upper 
»f the walls still looks as fresh 
day it was painted Dust 
existent, the buffing . wheels 
enc le sed in a wooden 
the length of one wall 
the ducting through which 
extracted by suctior 
veyed to i 
yuildi 

The 
be bel 
the bett 





j ST 


stowed 
Clothing is 
ted from dust, but invisibl 
Safety is another matter whi 
received a great deal of thought 
ittention. All machinery 1s, o 
fitted with the requisite guards Blue-green machines have focal buff working areas. 
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Thousands of people visit the Festival ship 
every day and the success of their visit can 
be made or marred by the staff who attend 
them. How to keep 250 Merchant Navy and 
civilian personnel happy and efficient is the 
task of management. This glimpse of life 
below decks shows how they are doing 
the job. 


Personnel Man: 


HAI picturesque 
t happy ship 
juoted by personnel 
to describe a contented 
operative labour — fore 
factory, has a very real K 
for members of management aboat 
the Festival Ship, Campania 
For here is a varied labour fore: 
brought together for the short 
of five months to do a job of 
which calls for a high 
ésprit de corps. 
nhity 


Kesponsil 
of the civilian | 
mainly with the 


officer Col | 


only 
tall 
gement office 
» the Captain 
responsible while or 
own management, 
SenTrLIogT MNanavemen 
mately to the ¢ ipt un 
I alse tw 
tival staff 1 
telephone opera 
n upervisor 
taff which will 
port 
. hetero 
produce many problem 
tment, especially s the crew ; 
not only working together, but livin 
together, and under conditions 
which are unfamiliar, at least to the 
landlubbers 
The general welfare of the female 
taff is being taken care of by the 


chief woman supervisor, Mi Jes 


ium ind her assistant Mrs 


Above: F. S. “Campania,” sparkling 
with white paint and dressed with 
flags, looks even gayer when floodlit 


Opposite: Festival staff, obviously 
enjoying their meal, in the civilian 
“mess” 
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Gillespie On the male side the 
chief attendant and his assistant are 
responsible for looking after the men 
and taking up any grievance or 
difficulty on their behalf with the 
senior management officer 
As the exhibition is open to tl 

public from 9.30 a.m. to 10 p.m., th 
staff have to work on shift rhe 
Festival staff are engaged on the 
basis of a 48-hour 
an attendant, for example, is paid 
about £6, and a woman 
an information kiosk about 


week, for whi 
working in 
£4, plus 
board, lodging and uniform in each 
case 

Merchant Navy personnel are, of 
paid the recognised union 
are also the G.P.O.'s tele 
and the 


cour©rst 
rates, as 
phone 
staff 
Living 


operators catering 
quarters are very 
especially in view of the fa 

the ‘‘Campania,’’ formerly an aircr 
carrier, has had to be « 
as to allow the maximum spa 
exhibition purposes and for 
modating the 
roomy 
l cabin, 


NCAL 4 


onverte 


public rhe womer 
cabins are ind well-equipps 
A ty} 
graph, contains two bunk 
st of self-locking 
wardrobe, chest of 


shown in the 
beds 
i ne drawer 
ach, a lrawe 
concealed wash-basin, two de 
ample shelf spac 
three 

All furniture is built-in and 
of metal painted battle shiy 
ind ceiling painted white 
k-red floor i 


curtains add an 


» above ind two 
type 
, 


stacking 


( 
chairs of the 


with walls 

The brie 

patterned 

touch of colour 
he occupants, with that 

home-making which is com: 

women, have added 

photograph ind erchar y fi ind le! 

with the 


most 
flowers books, } 
other 
making the 
fortable places in 
Ways and means of employing ictive 
duty have not been fed, 
looked however and a _ recreatio Dut I l ore ere ppea to he 

facilities to mplaint hant Navy 
a game of dart rev I l of by the 


letters, or 


personal knick 


cabins cosy and ol esti ymi ry ited in the 


} + 


which to 


hours 
room ofters 
and women to enjoy 
or chess, or cards, write provide 
books from the library meals f ill t ivili taff 
Provision of baths and wash basins | 


read 


and in one wash 
electri 


Is quite generous, 
room ironing boards 
irons are supplied so that the women ivilian i 
can do their personal laundry t 

however, are cleaned ountec is 1 rter 


ind 
plentiful 
ittendants re 
Uniforms, with much 
pressed and repaired by the authori i OI nu for the pre 
very necessary iou la I porridge or 
who are inde! cornfl U tw ers of bacon and 
Women n egg, bread, | rand marmalade 
it 1 t Midday meal 
vegetables 


board, i 
stafi 
the public 
the attractive grey 
with 


ties on 
provision for 
observation by 
supe rvisors wear 


Festival uniform white trin soul ried | 


PERSONNEL MANAGEMENT & WELFARE 


fresh apples, tea or coffee And a 
“high tea with meat Ihe staft 
may also buy snacks in the cafés if 
they wish, and a small staff canteen 
sells cigarettes, sweets, et 

In case all 
rough weather, combine to 
some of the “‘landlubbers’’ unhappy, 
the Medical Officer is ready and wait 
ing in the ship's hospital to deal 
with casualties Chis also 
serves the general public, 
M.O. will be helped by contingents 
of Red and St. John Ambu 
workers who will be taken on 


good food and 


} 


this 
make 


hospital 
and the 


Cross 
lance 
it each port 

Fear of sea-sickness 
home, or other possible 
tages have not caused any lack of 
applicants for bs aboard rhe 
G.P.O. had 2,000 applications 
for the vacancies ior 
operators, and the lucky 
finally selected are no doubt 
by their colleague for this 
tunity to and live 
Festival Ship 

Management 


from 
disadvan 


ibsence 


ove 
te le phone 
nalf-dozen 
envied 
oppor 


work 


staff who 


sponsible for ens that «¢ 


lriny 
body on board works together a 
ethcient 
nevertheless prep 
and 


one 


harmonious team, are 
ired for 


more el 


and 
some ups 
downs n than 
Among 
possibility ot a lew 
the end of the 
ruled out But they are 
that, with no effort 
well-being of 


such contingencies, the 
weddings before 
innot be 
confident 
pared to 


journey « 
being 
ensure the the crew 
and the realisation on the part ol 
members of the crew themselve 
that they re nyoying i 
experience I Campania can 
justifiably be called a hip 

This below deck organisation 
will not be apparent to the public 
What the public sees is a fascinating 
floating 


unique 


n tippy 


exhibition, F.S Cam 


Captain F. S. Thornton, O.B.E. 








Leisure is the incentive 


at Chester-le-Street 


By HAROLD CHAMPION 


Searching for a means to improve the productivity of his sweets 


factory 


staffed mainly by women, many of them married—Mr. 


G. K. Horner found that paid time off on Fridays worked wonders 
where monetary incentives did not. Encouragement of the group 


competitive spirit helped too. 


WO impressions, dissimilar 
perhaps, but each in its own 
way Of great significance, re 

main with me after my visit to the 

Chester-le-Street factory of 

W. Horner and Co.: the appetising 

aroma pervading the premises 

(which, I confess, surprised me, 

for in my ignorance I had always 

associated cloying sickliness with 
the manufacture of sweets); and, 
secondly, the atmosphere of un 
hurried drive apparent everywhere. 


(C,eores 


key is in the 
ottice Mr 
typical of 


lo the second the 
managing 


G. Kenneth 


director s 
Horner is 


An atmosphere of unhurried drive 


the new generation of industrialists 
now making itself felt everywhere, 
ularly in the North of 
Highly educated—he is a 
Cambridge man, ex-service—he suc 
to the full burden of respon 

sibility for the firm’s destinies on the 
death of his father in 1947 
But that, as 

managing director, his special sphere 
the productivity of 

plant. With limited 
ind an organisation 
ater production, how 
productivity be 

saw it as largely a 


but partic 


England 


ceeded 


before assistant 
was 
the five-acre 

raw m rials 


Increasing 


He ired re 
could higher 
achieved He 
personnel problem 

Sweet natural 


led 


rationing 


is apparent everywhere 


Packers came into the team 


consequence to rising labour cost 
Mr. Horner felt that the output per 
employee was far from satisfactory, 
though superficially the factory had 
all the appearance of a smoothly 
running machine. And, besides, he 
needed an economical production to 
enable him to compete in overseas 
markets 

Now, Chester-le-Street is far from 
being a depressed area. On the con- 
trary the town is prosperous and em- 
ployment is in sound health. Eighty- 
five per cent of the 400 « mployees in 
works and offices are 
women. Of these the great majority 
are from families with other wage 
earners, many of them miners. 

Another important factor is that a 
good many of the women are married. 

What did all this add up to? That 
extra spending money was not a very 
strong incentive to higher output— 
when income tax was 
consideration 
folk of Chester-le 
They like to 
dulce est 
a good 


Horner's 


especially 
taken into 
But the good 
Street are no kill joys 
work hard, it is true, but 
desipere in loco—they enjoy 
time when opportunity offers, as it 
usually does on Friday evenings 
That is the time when they go toa 
dance or the pictures or some local 
function 
It therefore occurred to Mr. Horner 
that paid time off on Friday after 
noons would be much more likely to 
appeal to his women workers than 
extra pay for overtime 
So as an experiment 
scheme was initiated 
Each department was set a target 
the output of the toffee 


the target 


based on 
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wrapping machines Each section 
included people who boiled and pre 
pared the material for the machines 
as well as those who operated them 
Packers came into the team as well 

The effect of this grouping 
that each section did in fact 
a team in which the more go 
members stirred up their slower and 
fellows to work 
enthusiasm so as 


was 
work as 
thead 
harder and 
not te 


weaker 
with more 
let the side down 

Each group’s target was based 
75 per cent ol the possible output 
the machines in a normal working 
day, a figure which, in 
was an some 
cent 

Groups 
Friday 
home in the 
full wages for the 


most cases 
increase of 15 to 20 pe! 


reaching their target b 
lunch time 
ifternoon though 


whole 


are allowed to go 
recely 
ing d Ly 
If, however, pressure of work neces 
sitates their working through Friday 
afternoon despite their having 
reached the target, then double tim 
is paid 
Results are 
per person has jumped 
during the fifteen months the scheme 
has operated, the targets have been 
exceeded every week. Once the tal 
get is achieved there is no 
ible slackening of effort: indeed, the 
teams habitually try to beat their 
own figures 
Horners 
system in 
Durham and 
such a 


spectac ular 


percept 


are social 
this 
the 
way as to foster 
relations. In Chester-l 
get to know other from th 
schooldays, and as far as this fact 


part of the 
part ol 
business is 


County 


run ili 
neighbourly 
Ded ple 

Street | p! 


each 


well KNOWN 


.+ ans : 


rate o 


"} 


Output of the toffee-wrapping machines is the target basis 


ill enough for 
employees to be 
l nanaging director 
ind the work I nayer It is not 

cult un rsta why most of 

rer 1 and forewomen have 
mpany all their 

Christian 
fellow 
ey have 


ire on 
work 
been 
and continue to 


their 


ersonnel manager 
irtment 
with 


turnover 


nent de Pp 
jated 


1 


labour 


large 


Each section now works as a team 
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At Horners personnel problems are 
usually solved on the factory floor 
either directly with the managing 
director or by the foreman and fore- 
woman 

Mr. Horner is a firm believer in 
consultation. When any new scheme 
affecting the personnel is to be intro- 
duced then the managing director 
explains it in detail to a meeting of 
foremen and forewomen and asks for 
suggestions These members of the 
supervisory staff in turn explain the 
details to the rest of the workers, 
who themselves are invited to make 


suggestions 


85 per cent are women 








Traditional bonus systems can be a source of discontent when applied 
to the supervisory grades. Here is a suggestion for an alternative method 
which has been tried and found effective in at least one engineering firm. 


A points” bonus scheme for foremen 
shows good results 


By CHRISTINA HYDE (M.A. OXON.), of Birmid industries Ltd. 


hundred and one incentives 
shrewd management 


must be an award 


other 
which a 
otter its 
ro! 


N these days, when accelerating 

production is making it possible 

for the man with piecework 
earnings to get a high wage, < 
problem that is always hovering 
over the factory shop is increasingly 
thrust into prominence. It is 
problem of establishing a healthy 
ratio between the foreman’s wages examy 
and the workers whose supervisor shown 
he is. 

Most of us who know thr 
factions that ruffle the atmo 
a typical large factory know how fre 
quently this the { 
men’s wages 
ot 
niciou 
ferent performance, 
Jabour, and personal discontent 
malaise itis a 
indu relations 
manavement 
best to do it 


can 
foremen ) 
results 
sults? Not an overall, arbi 
but 
the 


under 


certam 
What re 
trary asse 


i 


sment of good service 
a soundly analysed performance, 
the modus oft indi ot 


Sides 


which is 
I ike, 


which 


lor 
has 


both 


bonus scheme 


tood — by 
results and given satis 
Midland 


ssessment 


engineering 
Is On a points 


busine of , . 
Points Are Earned 


Hou 


creates undercurret 
with its 
surly 


poor 


in 
train ol 


yrievance, pel output figures 


indif ae oom o acsie of 
eme, out of a 

I 100 50 are 

ol SIS if . : f 


influence and iwards, 
maxi 
illot 
ion results Ter 


ibility 


handlir 
point 
source 
that rm efficiency, i. 
clear 1} , ustn 


ial tas 
must 
Ipetence in_ the 
of tools, et 
of labour 


avoidance 


he bonus scheme with 
po ible permutations 
tions is that 
present In its simplest 
still used by some firms, this mean 
an annual lump payment, extrane 
to and usually made ‘ r en are 
at Christmas, accompanied by a 
ter from the directors 
thanks for loyalty and 
This seasonal goodwill is excellet ‘ irtment's 
but it short term effect It en re 1r good 
genders a temporary warmth lighting and heating effi 
feeling but, at least te involves li with 
foremen, of the type y he maintet e department ind 
still provide three lifficult to ‘‘earn ire 
supervisory strength ntelligent sugs 
tories, it remains in produ 
box : 
It is 
down. the 
detail 
weekly or 


ire 
ind combina re for ntrol 

most generally used a lecreaser irnover, of the 
form that ripple the surface of 
and consistent 
timekeeping 
for 


and K 


steady 
ular and 


weekly wages, set aside eneral 
ethiciency 


conveviny t of iob 


enness, 

mom 
the 
Ten 


housekeeping, tidy 


illocation ect 
adherence to 
schedule 


good servi ‘ iterial 
is of 


mutual 
old sty le 


LIsSOn 


quarters ol 
Bnitish 
Christ 


estions 


in 


just a ents tion o1 
tions 

to breal he can be amended or exten 

management 

from 

nature of the 

and of tl 


will inflt 


ary therefore, 
bonus scheme into 
to relate it 
monthly pay packet | nd obviously the 

(remember that mime 
iditions 


necess 
vre wanting 


and clearly te its supervisors, 
monetary bonus 
this article I 


Wakes ind 


am talking only 


not about any uired 


548 


Assessment in the particular case 
history recorded is done by the de- 
partmental manager in co-operation 
with works manager and personnel 
manager A high rating carries a 
near maximum monthly bonus (the 
week unit is too small) based on a 
sliding scale of hours worked. The 
foremen shown the rating, can 
and be given clear 


are 
ask questions 
answers 

It might seem, at 
this periodic 
mance might 
that 


first sight, that 
ol perioi 

irksome In 
not to happen, 
though much of the success of the 
scheme must lie in the hands of the 
personnel manager or works manager 
or whoever is directing the business 
If it is carried out casually or any 
form of hostility on the part of the 
for engendered, then the 

heme is failing 3etter far to 

vert to the well-tried system of 
paying a bonus production 
figures, ensuring that however much 
your pieceworker adds to his packet, 


his must propor 


analysis 
prove 


practice seems 


man Is 


on 


supe rvisors wage 
tionately rise 

But the value of the detailed rat 
ing bonus scheme is not only that it 
solves the demand for a which 
recognises the foreman’s position 
and responsibility in relation to his 
operative team, but that it also pro 
vides a framework for wider fore 
manship training. If a departmen 
tal manager and works manager are 
regularly to discuss with their men 
performance and competence in such 
as control of labour, they 
will be half-way towards a_ better 
structure of industrial relations. The 
spotlight of enquiry will be periodi 
cally turned on to problems that 
fundamentally must be comprehen- 
ded and by the men on the 
shop floor, and not only top level 
management, but also the man who 
makes or mars that top level policy, 
be getting down to the 


ware 


matters 


solved 


will essen- 


tials 
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RREN PERSONNE 


better over-all 


DO GOOD RELATIONS 225%" 
AID PRODUCTION? mn 


however 


Grandfathers 

for Industry 
AST year he British 

! xnecut 


notices 


had reacl 


mind 
been 
1 by younge 


enough 


easingly con 
private concerns 
sti ing Tt i] 
ment rule 


j 
1 «ae 





Supervisor's Attitude 


They are lending a hand on his land. This year the Ministry of Agriculture 

are seeking 110,000 volunteers to help gather in the grain, fruit and potato 

harvests. Pay is !s. 6d. an hour, board and lodging 35s. a week (1s. 9d. and 

20s. respectively in October and November). Full details can be had from 
the Ministry at 1-3 St. Andrew's Piace, London, N.W.1 
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number men bet 
reover 

ver bor in 

18 than there 
help to meet 


ment amon 


Sel 1 advantage 


th for clerical work, and or 

15 per cent of men and 10 per 

wormer 1 to be put into job 
\b 


10 ! enget 1d offi ys, and h cent vould be considered a difficult 
t I hat tl nen lally get proposition but Bridell’s maintain 
his through more } le young . lat handicapped ind ‘‘disabled 


chit 
1939 \ i let held tubery relative terms, and if a man can do 


b they hire him » d he is 
his weight 1 team It 
matter to hether he 
rms or legs 


par 


nd absenteeisn 
ince the handi 
le to their 


ey to 
it they 1O 

bs for disabled we 

the firm is matter-of-fact in it 

ds the hiring of disabled 

rket it is careful to give them a 

a Start 


rKkers 


Every applicant is given 
ical examination by a_ doctor 
knows the \ b available If 
; l ‘ decision is favourable, the per 
bd x inel manager discusses the > wit! 
Disabled Workers 3.o ors manager and the foreman 
. ! then interview the applicant, and 
Succeed if all agree the man is hired. The 
foreman, who ha been in on the cas 
from the beginning, can start on-the 
training with full confidence 
he knows the whole story. The 
feels that co-operative 
un reasons 
handicapped w ers adjust 
so well 
ensed from Fa 
and Maintenan 


Vana 
February, 





STUDENT PLUMBERS 
AT LEAD WORKS 


ld i the 

builders 

plumbing 
Roberts issistant 


R. Hart 


equipment 
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This firm teaches 
vouth how to work 
—and how to live 


By a Special Correspondent 


To produce **A well-informed adult, and not a 


specialist with a narrow outlook,” is the aim of 


Vauxhall Motors Ltd. when they accept a recruit into 
their comprehensive apprenticeship and training 
schemes. 


HEN a large manufactu 

ing company Such as 

Vauxhall Motors operates 
a policy of promotion from withir 
there must be an adequate trainin 
programme to provide qualifie 
men to fill vacancies. When the 
company is expanding, the prob 
lems connected with maintaining 
and extending this programme art 
magnified, as the need for highly 
skilled men of all grades then 
becomes correspondingly greater 

At Vauxhall the company h le 

been of the opinio I 
social conditions 


specialist with a narrow out! 
Therefore, the apprenticeshiy 
training programme at Vauxhall 


Every apprentice is taught welding 
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Learning workshop drawing in the Vauxhall school 


full 


committee 
ot the 
the 
ompany 
tary 1 ne I 
The ducation department 1 
course, strongly represented both by 
the education officer himself and by 


the personnel 


ind welfare 
who has the ultimate 
lor the succes 

hemes 

The rest of the committee mac 


up ot executive i ¢ partmental 


1 
managers with pecial 
youth training tw 


rammes 
in advisor 
departmenta 
ipprentice 
Ihe 
othce 
handicraft ! 
fully equipped rkshop, containing 
lathes, dri bore fitting 
welding equipmen 
ilso under the control 
tion officer, although it 
moment under the 
rhe training programme 
iround two main programme 
five-year indentured apprenticeship 
ind a three-year training scheme 
[he apprenticeship is the one to 
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looks for a sup 
craitsmen 


the company 
technicians and 
is no premium required. The 
usually enter the scheme at 16 
either straight 
from the ranks of the 
certain educational stan 
dard is required, and_ before 
the boy must pass simple practical 
ind mathematical selection test 
Phen SIX prol 
tionary 
The 
in the ipprentice 
qualified craftsmen, who have 
skilled are 


two years he 


which 
ply of 
There 
boy 

from 


ottice 


years of age 
“4 hool or 


boys \ 


entry 


comes a months 
period 

boy's practical] training start 

inde 
+], 


NOStuYy 


the 


workshop 


graduated in the 
factory After 
into various factory departm«s 
finish his practical training 
doing killed work H 
progre is watched over b 
mental apprentice committees 
po ed of de partme ntal 

killed 
the training 
the boy, watching 
discussing it with 


and workers 
office 1s In 
his 


th In the apprentices’ workshop. 
l¢ 


departme! 
supervision 

A further two young 

selected to enjoy 

ourse at General Motors 

Technology, Flint, 

re advanced technical 


ir re 


il work is done 
apprenticeship 
to the trainees in 


raining 


(and 
the 
well 
and cups for 
These prize 

1 at an annual prize 
vhich a director or s¢ 


irs pro 


scheme as 
Win prizes 


progress 
nior 


+ d before in audience 
The Apprentice Association organises . departi ee 


its own annual dinner and dance 


manager®rs, 
apprentices 


uper 


] 


year training plan, 


Alongside the 
runs the technical training 
a wet this 1s given in 
own school and at 
it the local tec 
the appr 


practical tra 
main schemes 
le utility mer 
The boy 
ind enters the 
His practi 
the departmen 
tached 


pany 


1 pent hic 


for which entice 
cou ti paid 
iddition he 


least 


ittend 
twice a we 
Is { 
several yout 
ive ittained 
engineerit 
ipprenticeship 
aced in 
or dra 
He Cat 
| tramnit for there I 
ed out on 
the 


ipprenticeship which last 


yeal Eighteen to twenty | ire i i vithin 
elected each’ year 
which u 


a technical department phy | tr g as part of the cur 


training ining the boy 


position m 
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Instructors have all been craftsmen on 
precision machines 


bad weather this is 
other 


riculum. In the 
taken in the gymnasium, at 
times On the recreation ground 

Classes are also arranged in Eng 
lish grammar, industria] history and 
other subjects to round off the 
naturally more practical bias of the 
training 

Not only that, but Vauxhall 
a large recreation club which caters 
for all and pastimes. The 
boy is encouraged to take part in 
football, cricket, hockey, debating 
on; and many 
Chere is also an Apprentice Asso 
run by a committee, to 
which apprentices are elected This 
issoclation organises the annual din 
firms and 


has 


sports 


do 


ind so 


ciation 


irranges visits to 
sporting or social events 
[his then is the bare bones of the 
of the education department 
Vauxhal] Motors 
Even now it is not fully developed 
r of any training 
scheme be in a company which is 
progressing all the time in its tech 
nical and humanistic approach to its 
Britain’s industry can 
nly succeed if it makes more things 
better and cheaper with a full regard 
for the individuality and essential 
humanity of its workpeople 
hat is the thought behind 
educational programme 
T] ivticle has been 
} hk et “* 4 ¢ 
which has ree 
and welfar 
mpany 1 copy 
( application 


course, can 


probl ms 


the 


miiled from 
awveer with Vauxhall 
nily been issued 
depart 
of this 


personnel 
f that ce 
in be 


had on 
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The writing should be as good as 
the printing in house magazines 


By LEONARD TAYLOR, Editor of ** Talking Shot (W. H. Smith & Sons Ltd.) 


Staff magazines have an important job to do in industry. Not all of 
them do it as well as they might, says our contributor. 


} } 


IKE a pretty girl, the moder irdiy f ‘ ( lag would save the country about a 
house magazine is easi I I t million pounds, and Tee Em could 
look at than to understand f is claim much of the credit 
The paper manufacturer the try é thins foster No commercial firm has so much 
printer and the blockmaker all — . u it stake, and few can evoke 
dow it with their best wor enough inspiration or produce 
are paid at their highest rate 
turn over the pages with | 
admiring the layout, the clarity 
the photographs, the quality of tl " , Squadron Leader, a rank roughly 
blocks and the skilfully used colou: : os ! { CCE ! , equi ilent to that he had attained 
is a regular army officer. In peace 


time a writer who has attained his 


enough cash to attract first-class 
writers who have made their names. 
Anthony Armstrong had the pay of 


It is only when we start to r 
that we find it a little duml 
We notice that does no I uper with littl ird for it measure of success could not so 


mand the work of the best easily be attracted from his country 
and we lay it down with cottage to a desk in a factory 
resolute resolution to read 3ut though the owner of a factory 
Often we have a good excuse cannot hope to tempt the highly 
reading, because the editor successful writer, he need not resign 
thinks so little of his literary 
rial that he sets much of it in! 


solid, of in 6 point 


his house magazine to. third-rate 
writing embellished by _ first-class 
printing 
makes a bet background I 
pictures ; 72 pe ; ; Choosing An Editor 
If hin] out the ma t nto reat ¢ 1 the . 
may pardon the litor b tructior entist nd He should be able to find, perhaps 
1use his subject is technical and ! I nder t re I D1 f within his own organisation, some 
news parochial, and not in our parist tle I M rand 1¢ one who can write and who is on the 
unvway We feel, too, tl edit t I \ I ed way to success. Wherever he finds 
be the subject of all sorts of compul it ri I por t ‘ t make him, he should choose an editor who 
sions to accept material agait | { t I ind not merely one who 
literary idgement I f ‘ rity knows a few tricks of layout whic] 
. = ft . ead « the learnt in a weel 
Vore for Writers? qualit f 4 nd printing is not enough that the editor 
as some idvertisements pecify 
should be able to write quick ly He 
should be given time to write well 
The firm will say nore time, money 


and 
ct what an 
For his part editor should 
ist the temptation to cut ind 
orate in illiterate I instead 
putting himself to the trouble of 
' writing it 
‘ ‘ tax! ~~ - Good collaboration is a producer 


it nould be nor har it + 100.000 i ' I ne l ( ntinued n fa 
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These ideas help to attract—and keep— 
our women workers 


By R. BLAND, Personne! Manager, 


Confronted with the problem of 
a high labour turnover among 
their 900 women employees, these 
manufacturers went to the root 
of the matter with characteristic 
Yorkshire forthrightness. First 
they found out why their workers 
were leaving, and then they re- 
moved the causes. 


SHORTAGE of women wot 

kers in a company lik 

ours, which employs about 
900 women and 400°) men Is 
a serious matter. Phe employ 
ment of women in industry in 
this part of Yorkshire is traditional 
and not just a wartime innovation 
but even this does not rule out the 
special cifficulties involved in the 
employment of a large proportion 
of female labour. Domestic ties 
and responsibilities still tend to 
interfere with production. 


As the company was 
rapidly, we had to give 
sideration to way ind 
stabilising the high rate of turn 
among female personne! Iwo i 
which evolved from managemet 
cussion on this problet 
worked extremely well 

Armstrong’s Shopping Set 
other was our rehabilitation 

Nearly ait per cent ot o 
worke! ire married ind 
them have to travel 8 or 
each way t the factory 
inevitable that a considet 
of production was bein: 

t the women 

do their domestic shoppin 
decided therefore to employ 
time shopper 

These girls were equippe 
canva Lrips bearing the 

Armstrong's Shopping 
and supphed with = raimes 
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The new canteen is built on the unit principle. It can be extended 
as required 


wet weather! They fares and a cash grant for pocket 
ory about four time money 

ish and orders for There is a sitting-room where the 
:00ds ngins from women can listen to the radio, read 
ausage ind = raz or write letters, and they are at 
itions Their turnover liberty to come and go as they 
£300 to £400 per wee please The proprietor and his wife 
inaugurated — for © have entered fully into the spirit of 
vomen worker le St the scheme, and have contributed 

lso used by the men much towards its success 


ioppers were Tormeriy Che first two women went in May, 
I 


er itives na re 1950, and except for a week or two 
well kno wn Nev before ind after Christmas (six 
factory There women went for Christmas week), 
complaints abou re two have gone every week since 
Occ isionally ne While away, the women do not 
gendered ) 1ort receive wages, but are entitled to 
rettes but nerany their share of the production bonu 
ervice Is § 
helped to 
) output 


How are they chosen ? Form any 
of the following reasons long 
ce; good attendance; good time 
ping recommendation by their 

department as being willing workers 
before or after returnin to work 
following illness; or upon a recom 
nendation from. the hief nurse 

departmental manager that they ar 


rade wil " 
ed of rest or rehabilitation 


i seasice Onl ; ‘ 

away. and th re We have found no dissatisfaction 

wife sper it being voiced by those who have not 
cet the ‘‘feel et been sent In fact, most of the 
peoph women whose domestic circumstap 
ms were boo | for . ( permit are looking forward to the 
d, and arrangements Prospect of being chosen 

two womer! ir one Where possible we select two 

all the ve round women who are friends to go away 
paid for by the com together, but where this has not 
Lin bed in a morning, been possible, we have found that by 
ight, including return the end of their holiday they have 
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become friends. In this way womet only made them willing for their own 
from different parts of the factor workers participate but has 
who might otherwise never ha increased their own it 


met, have become acquainted, and Y enthu 
have learnt something of each other We have 
jobs 

30th these hemes 
substantial dividends 
labour turnover and 
But they are only 1 


| 
onne 


of apprentice 
work is unskill 
those we have 


oura 
college 


ement 


built 


iment 
All the 


ivallabk 


d two as 
service trom 


is we run an 


“10 atten 


dances per é urgery 
fortunately we ractically no 


but 


the numbe f | n ved | 
the col ny to fo serious iccident t common 


bonu rhus, the bonus takes 1 Lateness and Absence ( 
rashe foreign bod mn te 

shock a ber und a ich I Regular and | ittendance at 
functic ! — ; me the first-aid d ment has kept 


paintil 


uses are lacerations plinter oil 


accoun manulacture 


the incidence « low; last year 
it was only .18 per cent 
On an adjacent ite we have 
club-hou provided | the com 
pany, which is the focal point of the 
works sports and social club Mem 
bership of the club costs each n 
per weel Here they « 


...and delivering her purchases 
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AFETY & HEALTH 


Seven New Safety Devices 


Here are brief particulars of some of the latest accident 
prevention equipment to be fitted in the factories of B.S.A 
Cycles Ltd. and associated companies. The guards will 
not be manufactured for general sale, but any firm who 
wishes may copy them. 


()* the very fine tand of t I . loye, M.I.M.E., the 
sirmingham Industria ifety 5 perso! | manager and safety 
Group at the exhibition in Bingley officer “In all tages of 
Hall were exh+bited sever ety levelopment the opinions and advice 
device which had been é ned men who will eventually be 
tested, manufactured and | nt required ise the guards were 
use by B.S.A. Cycles Ltd v of ight he result is that approval 
them are illustrated here ot tl! ew devices at workshop floor 
No proprietary right n eSt ¢ utomatically guaranteed 
fitments ere claimed by con re t brief description of each 
pany, and any firm ts at hberty f e seve new guards 
copy them ‘for adoption in WI elescoy Perspex guard for 
IVINZ Maximum vision 
with full safety Telescopic Perspex guard for press 
uard for milling cutter tool, giving maximum vision and 
cieien aatdley with saan operation with full assurance of 
‘ safety and leading to maximum 
capacity in production. Above: 
Guard open. Below: Guard closed 


of cutting action 
utter | 
onent with full safety 


guard operated 


100 per cent vision at all points 
h completely nceals with full safety 
er and i pera I Perspex polishing wheel guard, 


nt The cutter idjustable for all sizes of wheels 
covered while in a ind position of work 


tt 


is adjusting Visio! 7. Perspex guard for portable grin 
pindle machines, giving | fully adjustable 


)EAS HELP TO ATTRACT—AND KEEP—OUR 
WOMEN WORKERS 
(Continued from p. 555) 
Perspex guard for rim polishing, lay Hiare lart table-tenn tition with teams from other parts 
adjustable for all sizes of wheels I t or dan of the district 
and position of work, giving maxi- trary perhaps to common pr W, 
mum vision of operation with 
full safety 


also have successful cricket and 
football teams nooker and darts 
ctions, etc., and we hire the local 
factory In fact. B.S.A . or we end Is Opened at wimming baths for the 
anvone interested is welcome t I : ‘ : ‘ ai met i ub during the se 
their works in order to ha | t { rol ! bar During the past year labour turn 
look at the guards and obtain furt Li ( rd > has shown i satisfactory 
detail truct it f in unusu t ecrease, and management is con 
accident , { t tl 1 hall, which ‘ I need that these elfar scheme 
which has bee I t ; t produ I] especially the shoy g and reha 
in the B.S.A. factori t lancer litation schemes) | e played no 
guards are he out . 4 I t ta mall part in this achievement 


lo women workers in particular 


the workshop vy We! ntinue te ll high wages alone are not sufficient 
rare 


it in the prototvpe st it thi t to incentive The employer must alsé 
rs” of thre ’ priate t entnhusia I wlp them to keep on he job Wy 
before nuf re f i ting with those domestic re- 
roduction version Ww Unt var we | Our v1 sponsibilities which make demands on 
with, the d il f the te il t now the nifl h heir time and energi Given such 
having been drawn uy tly t { ; ‘ 1 rifl i} issistance, Many women might be 

safety and plant rt they have 1 rthel more willing to help in the produ 

| | drive 
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RSONNEL NE 


Making The Best Use Of wit ye sm 


settled in employment Much of the 


a 7 a credit for this went to rOgressive 
Our Manpower credit for this went to progressiv 
| o the wonderful spirit 
sla ~ ; tla) _. te y f the disabled themselves 

MIN STER OPENS EXHIBITION The Minister stated that he hoped 
} king to increase our avail 
MPORTANCI 3 : : ae at : ible manpower, employers would not 
. : ‘ os : ia tra nions overlook those who wished to go on 

in industry is demonstrated won & r . Ivise them « working after normal retirement age 
exhibition at the Safety, Healt nd dundan the I possible A big factor in the drive for in 
Welfare Museum, Horseferry oad noment lat =worker ould be creased production was to keep the 
London, S.W.1, opened last month by ransferred with " eak in their peace in industry. The post-war re 
the Minister of Labour. Its aim is t ploymer t nt Exchanges Cord was extremely good compared 
focus attention on a _ fundament vere | pecial evening with that following the 1914-18 war 
question: our working populatior id eaci hat workers who had This was due to better relations in 
how we are trying to ke > best ocn ed tl ene to be laid industry improved machinery for 
use oF it oO! ild apply for other s without regulating wages and great advances 
Mr. Robens emphasised ng t in joint consultation. Much depended 
nust never be regarded as me Nowhere was it more vitally impor- on how the personnel lepartment of 
slave of the machine. Machines ar tant that the right person should be 4 firm handled day to day problems 
made by men for mar Withou in the right job than among the higher 4nd how far management won the 
in element industrn pr ranks of industry. The works manager, 6, f, respect of workers 

luce nothing company secretary, social worker, the The most admirable collective agr 


Our maj \ t professional worker and _ technician) ments at national level w 


were relatively few in number, but Kp, p the peace unless back 
they had great influence on the good management an 

running of the undertaking they tation at \ 

served The placement of this type empl 

of employee was the work of the was ll an urgent 
appointments service ie many others 


Veed for Skilled Labour st 


Electricians’ 
Dispute 


YEPARATI negotiating 


employees in contracting 
of the electrical ] 


Committee Recommend Permanent Dock sanemmunaaink Uae aan Cea 


set up to examine the 


EPORT of tl ommittee to t nt ir hiner ( between the Electrical 
R b the 1m eT ‘ ! I T tr T if ? and the Lond yn I lec tricity 
I trgate I 1 ! t tit rt The superfi ial cause of 
the } K it tha I I f I i was the suspension of an 
vho refused to work with a mate 
was not a member of the E.T.U 
E.T.U. refused to recognise the 
f the National Joint Industrial ¢ 


| with +} } 


we dispute and cla 
i¢ 3ritis! Electricity Auth 

should conclude separate agreement 
for contracting departments in the 
industry 

The Court criticised the 

Board for intervening itself 
early stage instead of diverting 
dispute to the normal negotiating 
machinery and the E.T.U and =the 
r.&Gw.u for not discussing the 
possibility transferring the man 
from one union to the other 
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MORE WORKERS NEEDED 
FOR REARMAMENT 


SHE Mini 
nounced 
lab 


gral is estin 


15,000 20,000 


yomen wv 
Women 
r light engi 
explosive 
filling tactorte sot 
skilled men are 


shortage f 


vante 


Emergency Ambulance 


ony METAL AND MELLOI 
CO LTD bronze founder 
Scotstoun, Clydeside, have pu 
interesting emergency 
weight ambulance of a type eminent 
suitable for shipyards, foundry 
working and engineering plant 
Signed to opera * in 
based 

van 

involved in conversion 
to ambulance us is that 
6 ft. 6 in. stretcher int 
but this has been fu 
Melvin Motors Ltd., of ¢ 
carried out the 
belir the 
type at work in Scotland 
has been } 


use an 


merpenc \ 
vehicle 1 
Commer 


succ 


conver 
ved to be only 
designed to take 


three sitting 


Shortage of 
Skilled Workers 


ad that 
l letter on this mat 
idustrial councils and simi 
terms of the letter 
th the emy 


nh representative 
Council 


\ 


Ld ory 


T.U.C. Presses for 
Salary Index 


Wwial THE T.U.C. IS DOING 
revi of the General Coun 


over 


the 


the factory doors were locked. 


would 
amounts 
suggests a 


October 


the other 
irisons of the 
The &r.U.4 
survey next 
‘rs would 
ls of all 


provide com- 


actually 


alaries; 
earned 


be isnt l 
earnings, not just 
followed by 
investigations each April 
[he British Employers 


n has objected on the 


those 
manual workers regu 
Confedera 
that 
possible to standardise 
industry or occupation in 
same vay is m workers’ 
ges, and that salaries are Often re 
{ to individual responsibilities 
her than fixed scales or hours The 
( however, to pursue 


matter further 


grounds 
1s not 
iries by 


inual 


“ENLIGHTEN THE 
MAN IN THE 
WORKSHOP” 


| Bagel MARK HEWITSON, 
4 said at a luncheon 
Industrial Co-partnership 
last month The 
trial relationships should be—trust the 
in the workshop. He _ should 
be the first to be consulted 
worker should no longer be 
“qd as just a unit within industry, 
1 human being vith human 
thoughts and ambition 
Workers, ‘ Hewitson, 
wanted to have a share in the running 
of their industries If a knowledge of 
the employers’ problems—marketing 
v to raise new capital, et could 
instilled into ‘‘the humble worker at 
shop floor level how much 
would be for all concerned—employers, 
trade unions and union members—t¢ 
pursue a realistic course of action 
If a wage claim had been made in 
unpropitious times it would be possible 
t say to workers who had been en 
lightened in this way Hold off your 
claim for six months things have 
pe 


M.P., 
meeting of the 
\ssociation 
basis of all indus 


said ( apt 


easier it 


Hewit 


lamage 


nen and managers 
lared, could de 


e industry 


Locked in Factory 
FINE of £110 w 


Ccupiel ta 


castle-uy 


young ‘ ( 


£20 te 


i 


lay and 
factory ocked 

The factory inspector 
had visited the factory 
through a window 
nine to sixteen, at 


on a Sunday 


ind saw five boys, 


iged from work; 
There 
vas no responsible person in charge. 
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These miniature easy chairs are part of the comprehensive nursery equip- 

ment of the Nestle Playland, which has been a much appreciated feature 

of the Ideal Home Exhibition for some years, and which is also on the 
Festival of Britain site in London 


WAGES NEWS AND VIEWS 


BAKE RS— Thx 
cil (England and 
pre posals to the 
increases 1n t 
neration as 
iged’ 21 
other 
per hou 

CIVIL 


scales for 


1939 


GAS WORKERS~—Th: 


( ' ( 


maie and all ter i el : I +0 
I i I ne 
SERVANTS f Jur 

le lraug WORKERS— 


HEALTH SERVICI 


\A 
\\ ‘ 1 for the 


rt 
arp 


LOCAL GOVERNMENT OFFICERS 
£1. 030 In ry 7 


15 per cent 
COLLIERY CLERKS~—1 
Cleric , Administ 


POST OFFICE WORKERS 
month t t bee 
CO-OPERATIVE 


WORKERS 
n b ; ' 


( z ; 


PRINTERS 


{00 000 


nciliatior 
DOCTORS—The Minis 


+} 
F eneTa 
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creases 
all mer 
cons 
rates 
The 

a cost-ot-l 
retail | 
for 
posed 
Appro 
the 
come 


for each point 
" 


lex above lhere 


Clause, 


st-ol-living in 114 
an identical merit ml ne 

SCHOOLMASTERS The innual 
conference of the National Association 
of Schoolmasters has carried resolutions 
that the 1951 


not adequately c« 


stating Salary recom 
mendations cde 
Imasters for the 
living ind urging 
question of teachers’ salaries br 
t departmental committee 


WORKERS 


pa mc! is 


mpen 
increased 
that 


referred 


sate schor 


the 


cost of 


SHOE foot and or 
or itives rt iv 

from the first week 
to 4s. a 
women 
l-living 


in June, am 
week for ind 3 for 

based on the rise in the cost 

Piece-workers re 

5 per cent increase on their bonus 
SHOP WORKERS— Proposals 

the tatutory minimum 
muneration of food shop workers h 
been ubmitted to the Minister 

Labour Although = they vould 

establish the 

urged by delegates t 

of Shop, Distributive an 

it their annual c« 

new rat would 


unting 
men 


index 


creases in 


general minimum of 


week 
KeTS 


many Cast 
BUILDE 
1.7 


ur t 1ault 


yvomen 1n 


VEHICLE RS— At 


B.B.C. To Diseuss 
Union Recognition 
GENERAL COUNCTI 


iT itat T it 
B.B.¢ t 

I of the 

th re gn 
negotiating 





Parliamentary Paragraphs 


in normal w week 


n rking 
than 4 days. 


Unemployment Benefit 
INISTER of National Insur 
N 


was asked to what extent 
the general practice, in Cases 
4-day week was being worked 
lude unemployment benefit for 
remaining two day by arrangement 
with the local Employment | Health and 
in the weekly pay packet; how many Regu ms, 1949, stated that since the 
firms had made this arrangement; h Regulations into force there had 
many workers were affected been more widespread compliance with 
Dr. Summerskill replied that ons to notify non-fatal 
one firm had made this arrangement; it accidents, an¢ the larger figure for 
covered about 2,500-3,000 tified accidents did not mean 
benefit was paid quite separately from accidents had occurred. Fatal accidents 
wages were as much as 11 per cent fewer. The 
Minister alse that there were 


more 


May 10 


1951 


Safety Regulations 


lit Welfare) 


xchange satety 


iti 
can 


statutory obligat 


worker 1 ne 


(Apmnil 25, 15 eported 


M® ROBENS, replying to a ques 
4 tion on the operation of the 
Bui 


more 


716 charges against employers for con 

traventions of safety requirements; 379 

were in respect of death or injury 
(May 31, 1951.) 


ge reply to a question 
percentage of charges 
ployers for contraventions of 
requirements were made subsequent to 
and consequent upon the occurrence 
of an accident, the Minister of Labour 
stated that in 1951 it was 58 per cent 

7 (May 10, 1951.) 


asking what 
against em- 
safety 


Night Baking (Report) 


N reply to a question, the Minister of 

Labour stated that the Committee 
on Night Baking had not finished 
taking evidence, and the report would 
probably not be available before the 
beginning of August 


vet 


(May 3, 


195! 





Eye Strain (Research) 


WRITING SHOULD BE AS GOOD AS PRINTING IN 





Se of Labour S neh sil 
iz he were aware « the e\ 

girls making the ne 
the finene 
vorh 


suffered by 
nylon stoc Kings, 
the fibre, and 

irried out to relieve such stra 
Robens stated that 
this kind, 





owing to 


what research just 


the 


writing Instead of 

a man 

take it the 
ight, did give rise t over it sel by 
usually to workers in training I t entel iving inced that 
uncorrected visual defect writir ind polishing has left 
ject was being studied th e of the article unimpaired, 


Ip 1D nad t the editor has done 


being « 
Mr 


cesses of 


WOrTkK, 
to 


tence 


while 
risk to eye 


him cony 


no more 
have done 


time to 


nor could 


had as much 


Shift Workers (Benefit 
magazine editor who is 
pounds with 
should 


Claims) 
sands 
block maker 

Indu money to spend 

that ithors Chat 

iti ‘ 1 t meal t a literary 
first reach-me 
girl at the counter 


on 


Insurance 
to en 
day's « 
the fact that was on a 
started before und 
night “eee be adlacting oc 
Ihe Minister replied that t eff , 
efully, inviting him to 
of the for determining what ¥ 
of incap Sts! ook at tl rganisation, and 
stances of 
would be nee ! ter el or \\ 
but she hoped to find 1 I 1Ol 1 zine 
lifficultic j 1 


not 
and 


down 


ure does 


ym pens. iwwency 
he 
ended {te mid tic] that the 

ins writer 
have 1 
getting 
vant 


name in 


rules 
stituted a day 
the 
lation 
rule 

t th 


rite something rele 
ll-known 
much to 
status, and to 

for the rest 

said that an 


Unemployment Benefit t give of his best under 


, it must 
INISTER of National ; 
+ was asked under what 10USE organ 
workers on a 4-day weel Lee, M.P Private 
insurance benefit the Minister of L 
Dr. Summerskill time 
pretation of rules in individual use 1 n ne editor should have 
matter for — the ependence; but surely 
ul broadls +8) ~ ' 
but : ae ent of a firm must have 
* ] ‘ 
gare it the firm prints 
which 
entirely free, except 
or who does not mind 


jail For 


circum 


does 
ict as 
( 1 pril 
editor 
the 
necessarily be 


ibour, 
the 


stated that int d ed some ago that 


was 4 
1uthority 
fit would only be | 
in a we during 
worked 4 days if in 
fying the ordinary 


wages were paid 


“ORK 
additi 
concditi 
for the or going to 
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HOUSE MAGAZINES (Continued from p. 553) 


all the rest freedom is circumscribed 
by considerations of policy, adver 
tising and readership 

The house magazine editor is tied 
very closely to his employers, and 
if he is not going their way he 
should not be engaged But he is 
free of advertising and circulation 
restrictions, and if he is encouraged 
to regard his link with the pro 
prietors as harness, he will encounter 
than osten 


magazines 


snarls do editors of 


freer 


lecs 
sibly 

If he chooses his proprietors well 
ind they him well, he has the 
advantage that they will treat him as 
and will be likely 
directors of publishing 
matters ot 


choose 
an expert, less 
than the 
houses to 
detail 

The proprietors have the un- 
doubted right to decide the policy of 
the magazine, to object to certain 
features and to insist on the publi- 
cation of certain items They are 
paying the piper, and they would 
be foolish to spend thousands of 
pounds to let a stranger cross the 
lines of their policy. 


intervene in 


But they should appoint an editor, 
as they appoint an accountant, to 
whom they can confidently delegate 
as willing to 


to 


responsibility, and_ be 


endorse the editor's work as 


accept the accountants’ figures 


Inspired by that confidence the 
editor should be able to produce 
writing of the high quality that is 
necessary if the house organ 1s to 
play good tunes. 
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Feeding T.V. personnel A look 
at the B.B.C.’s latest staff restaurant 


Even actors must eat now and then. The trouble is, they—and all the 
others who contribute to the T.V. service — are apt to demand food at all 
times of the day without warning. Therefore, the restaurant staff have to 
cope with problems seldom encountered in an industrial canteen. 


F the forty-six staff restaur- 

ants up and down the cour 

try for which the B.] 
catering department is responsibl 
the newest is that at the tel 
studios at Lime Grove, She 
Bush, London, which the 

from 


A corner of the first floor restaurant at Lime Grove 


let into the wall 

returned throu 

mounted side-by 

washing-u] ‘ ! 

The Dawson dish-w hin 
capable of dealir with 6,000 


i 
ol crockery an 

The restaurant light 
and is decorated in peach 
claret Table ind chai 
Ltd service 
ind Gulland 
Jacl son 
break in ru rail 
café sets, and hot drinl 
taken with tl 
later 

Ihe food 1 oO ind variou 
mall refinement reflect the di 
crimination of the unusual chentel 


Butter vats kept on layers of 
ice; cote hot, and of a high stan 
dard I I lool Crisp nd fresh 
pastry golden and ippetising and 

there 1 ilway ice-cream on the a 

Miss R. Bishop, restaurant Ip ro from t t la carte menu Prices range from 
manageress irougha ba r metal hatch y 3d. for the d@ la carte meal to 

561 
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table d' hote 
ribed a 


Is. 3d. for 
only be 
navin I cit 
Hell hath 


vhose ‘ 


taurant 


those who 
udio 
of the 


the pic 


need 


Wa not over 


clever 


itering 


planmin 

ind « 
resulted in a 
layout vhi 


compact, 
functioning 
orate cooking 


Ltd ot 


| equipmi 


Radiation tandard 
1On 
In addition to the chef 


where ilad pecial di Iie 


et ire prepared and where the 


touche 


finishing 
various dish 


iipeort nt 
dministered to 
itchen embod 


for pat 


tion ; ssevu fish fr 
vevetable cooking 

In the pastry 
30/2 Contector 
$158 Wve 
vegetable 


team he 


room there 1 
pastry oven 
sing 
pudding 

‘ fhield 
387 Chest 
frying 

pane 


wick comp 
and 

ited a 
and a No 
The fish 

Wardour 

i ible bay the 
equipment 1s t 


ms Hye 
1) 


MUIXeT 
table 
No 
vevet 
three-pan 
fitted 
ne le 


im-heated 
lid ind 


Suite te 
terbalanced 


elf-containec 


irtme! 


te 


principal item ¢ 
boi 


with c« 


ling 


un 


ipacity of each 


~ 


4 y eF 


ited i 
rillet 

is prov 

ich of the 


lor supervi 
teel lo 


welfare 
the 


All pastry and cakes are home made 
Ve nursin 
Grove ol i ipply 
bilitice ot i it hort 
BBA director of There was 
nior assistant, Mr. I fish for 
ind her area superin- modelled from a herring and had to 
I Rickett it made tough enough to slide from 
puzzle he vainly tried to 
itch it in a water tank in the 
There was the chicken, 
ind ingeniously mocked up 
loaf of bread and raw pastry 
were the ship's made 
Nelson commemoration pro 
In fact, any food, genuine 
x otherwise, that is needed for a 
made in the restaurant 


unorthodox dishes 
televis hows 
Thomas's gelatine 


which was 


the most 

notice tor 
Terry 
instance, 


on 


must be 


more han his fingers as 
nly is careful plannin ‘ 
studio 


vastily 


with con 


cope 


from a 
Chere 


lor i 


biscuits 
gram 


show iS 
kitchen 

What with these ex 
| ind 


ursions into 
the thrill of 
not surpris 
in the Lime 
istonishingly 


the unconventional 
serving the famous, it 1 
vat lab« turnove! 
catering unit 1s 


yur 


Private Enterprise 


Takes Over 


at the first time the 
ip of th Commonwe 
ind =the 1 
n by private 
Stati Catere 


ce of meals 


luncheon 
ilth Rela 
thee 1s 

on 


tions ODfthice 


began 
refresh 
d-morning d atternoon tea 
nit the 


with 


can- 
wait 
ifeteria and a_e small 
200 and 300 main 
ing served It is 
400 before 


mprises a restaurant 
service ri 
Jetween 
day are be 


increase this t 


The cold counter presents food most attractively 
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Is your crockery, glass, cutlery a credit to British standards of cleanliness? Cases 


of ‘ food poisoning ’ are on the increase and there is a risk of infection spreading 


through unsatisfactory washing-up 


Germs spread from the kitchen sink 


A cup, a glass, a fork may be infected in use. (Even healthy people can be 


‘carriers’ of dangerous germs.) The infection is transferred to the washing- 


up water. Other utensils washed therein are infected in turn. Clean and bright 


they may look, but still be a menace to health. Here's a proof! 


Bacteria Washing-up 


in untreated water treated 
washing-up by the Deosan 
Method 


water 


THE DEOSAN CLEAN FOOD SERVICE ROUTINE 


provides a simple way to sanitize the whole process of washing-up. It is simplicity 


itself, gives your staff no ‘* extra jobs ’, costs very little. But it will make your 
utensils and equipment safe. Keep ahead of growing official concern in this 


matter. Send a postcard now to the address below for full details. 


ASSOCIATE COMPANY OF MILTON ANTISEPTIC LIMITED 


Deosan Limited, 10-12 Brewery Road, London, N.7. 
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llow to cut absenteeism 


The main cause of lost time in industry, according to 


the Medical Research Council, is sickness absence. 
Much of this absenteeism can be traced to the trans- 
mission of contagious ailments through the use of 


communal towels. 





Roller towels mean wait- 
ing and congestion 
lost hours—transmission 
of germs—e x pensive 
laundry bills. 





Moisture Magnet—Hi-Dri 
towels absorb every drop 
of moisture. Will not 
disintegrate when wet. 


DISPENSER CABINETS SUPPLIED FREE ON LOAN 


& ee WITHOUT OBLIGATION 

ww rite hone today for details, or ask 

for a demonstration of Hi-Dri paper towels 
and further proof that they can help you 


NYGIENE PRODUCTS (Gt. Britain) LTD... 11 Grosveno rardens, Westminster, London, S.W.) 





Telephone : ViCtoria 1951/2 
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Y NY | 
INDUSTRIAL EER a 
‘ —e Production Efficiency ; 
EQUIPMENT a : 
QUIPMENT 
Readers who wish to have more particulars of any of the products referred 
to in this section are asked to write to the Editor, quoting the reference 
number which appears at the end of the paragraph. 


We are always glad to receive details of new products suitable for de- 


scription here. 





VENTILATION 


Freshening the Air 


} 


if 
it ind 
10,000 1. fit 


(PM) 366. 


t 


( PM 364 ) 
Air Conditioning Unit 


New Protective Shoe . ee Seats sel eomiatned alt cms 


litior 


1 , igned 


LLUSTRATED ne of the test + _ Cracn » tne 

sil thus 3; up 

| prod ts n vit it he Na 4 j It nu - 

Industrial Bats ener sea : : ‘3 nd projects into the roor 

Trades Exhibitior t is a punche : 13 in Height is 

I 91 in 
wing capped ford, wi inter ’ ae * ‘ 
ealake’ minal Sessa dae . 4h rhe external portion 
1 dead weight rf tone 


stand is weatherproofed to res 
approved 

Institute 
levelopmeét! 


Neolite e. (PM 


temperatures and heavy rain while 
se . he whole unit is retractable from the 
radle for easy maintenance. (PM/ 367.) 


365). 7 Wall Ventilator 


[| ADMINISTRATION __| 


in so that Addressing Machine 
Fans for ASTERS for the A-to-Z addressing 
N 


ft. of air machine are made on a typ 
, and for writer. Metal plates or stencils are not 

1,400 c.f.m required The machine is both inex 

h top right.) pensive and simple to use Addresses 
fitted with i are typed on the master roll which is 
that air can then inserted in the machine As the 

1 direction envelopes, labels, etc., are fed through 

ns at the they are damped by spirit supplied 
ity of the from an automatic feed reservoir ready 
(PM/368.) to receive the address. Depression of 
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the causes 


perating lever 

under-surface of 

J rint the addre 

dampened portion of the envel 
At £12 15 the A-to-Z 


ymplete with all material ne 


treated 


rol to I 


preparation of an initi 
idresse the 


(PM 369.) 


anak 


Loudspeaking System 
gy RCOMMUNICATION 

ill \ 
teenie 


instruments 1 pr 
ter rie ystem 
ority fo 


nh) 
peu 


seen at 


of the 
conterence 
ibers by depre 
key \ 


upplied with 


watcl 


‘y, COMBINATION 


\ / 

/ 
/}-5 \BOILER SUIT 
j \ 
UC hy 19/9 Post ete. 
Wi» G 

Also NAVY BLUE, 219. I’. 

Very hard to tear tl 

Will outlast four 

Beautifully made it 

tradition 

ment a 

White 

up to 
Send for free book of illus. Tents from 52 6, Fly Sheets 
and Camping Equipment. Binoculars and Telescopes 

from €2-2-6. Cash or Terms 
HEADQUARTER & GENERAL SUPPLIES LTD 
(Dept .PMW) 196-200 Coldharbour Lane, Loughborough 
Junction, London, S.E.5 





Table Tennis Tables 
complete with trestles, etc.—unlimiced 


supply—€10 Os. Od. 


RELIANCE WORKS 
Viaduct Road, Broadheath, Altrincham 


Telephone: Altrincham 2337 











(PM 370.) 


Mechanical Charwoman 


AID 


Security Bar & Padlock Truc 


require 
a solid 
and a 

steel 


insurance 
It has six brass 
forged rivetless case 
iardened = steel Three 

eys are supplied 
The bar, of malleable 
11 in 34 in. xX # in has a 
strengthened knuckle joint welded 
It is secured by eight bolts 


hinge pin 

with sherar 
1 
4 in. 


form to 
ments 


companit bs] 
evers 
steel 


shackle 


measures 
and 
and 


iron 


P } 
and 


vasher 


from inside of door 
steel 
(PM) 372.) 


plates 


ised mild 





HANDLING | 





Railway Truck Mover 
. &~ useful | lling equif 
ment ce perate in 
lway 1 shalli idings 
engines 
ork and 
nethcient 


normal conditior yn 
speed gearbox 


under 
The three 
] » Operate eth 
moderate gradients rrucks in be 
moved on to a_turntabk ind = the 
Mover used them 


Msumption 


enables 


iently on irves and 


throttle 
mec ha 


en ible 


The manufacturers of this cycle park showed examples of their range of 30 


different models at the B.I.F. 
use. 


There are designs for both indoor and outdoor 
(PM/381.) 
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Hot Cupboard 


HEALTH 





MONG | the first 
noticed at the B.I.F 


lressing \ 


CANTEEN 


A convenient first aid outfit shown at 

2 : . ; ; ' the B.I.F. Dressings are available at 
Big Capacity Cooker a sight, and the drop lid serves as a 
;, Ah ) stand. The kit can be fixed to a wall 
A B.I.F. exhibit ( a a8 Li or stand on its base. (PM/379.) 








Festival Tray 


Ts 








This Coin Holder provides a means of holding 
coins conveniently arranged ' 


annets 
Designed for use in any place where 


hange 
s made, or for payrolls of less than 100 


Full details from :— 


R. A. L. LTD. | 


41 FURNIVAL STREET, E.C.4 | 
Tel.: HOL 2179 
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Summary of Official Publications 


and New Rulings 





STATUTORY INSTRUMENTS 
No. 526. The Ready-Made and Wholesale Bespoke Tailor- 
ing Wages Council (Great Britain) Wages Regulation 
Order, 1951. Dated March 28, 1951 by the Minister 
f Labour and National Ser ‘ I 

Wag yuuncils Act, 1945 (b HH] 

Order 19) and set 

pay ible (per 


No. 577. The Wholesale Mantle and Costume Wages 
Council (Great Britain) Wages Regulation Order, 1951 
Dat April 4, 1951, made by tl Minist f Lal r and 
National Service under 

Let 1945 (b HM 

14 in ets out me 

' ible Operative as fr 

No. 588. The Wages Regulation (Licensed Non-Residential 
Establishment) (Amendment) Order, 1951. |) \pr 
’ 1951 made by. the Mir ter f Lak t I 


1 


under Section & 1943 
H.M.S.O. 2d. (Amends t! irst the 
Regulation Acensed ‘ ent I blish 
er 1948 y incre in tut mini ré 
payable I t m tl t ( 
viding 
their employe 

perative from April 29, 1951 
No. 597. The Pin, Hook and Eye, and Snap 
Wages Council (Great Britain) Wages Regulation (Amend- 
ment) Order, 1951. Dated April 6, 1951, made by the 
Minister of Labour and Nationa I unce t 1 If 
Wages Council \ct H.M.S rd 
Order © $2) and amet ' 


Fastener 


ol the 
(Revoke 
Increasing Statutory minimurn 
rs (other than home 


Hook and Eye, and Snay tener Wages Council 
tive fr Lp 7), 1951 


Work? 
the Pin 
(Great Britain) operates. Opera 
No. 598. The Stamped or Pressed Metal-Wares Wages 
Council (Great Britain) Wages Regulation Order, 1951. 
Dated April 6, 1951 made by the Minister of Labour and 
National under Section 10 cil 
Let, 1945 (b) H™M.S.O 

in ets out new statutory m 

from April 20 

The General Waste Materials Reclamation Wages 
Britain) Wages Regulation Order, 1951. 
1951, made by t M r of Labour and 
Service under Section 10 of th g Cour 
H.M.S.O l Rev DB 


and set 


service 


Iperative as 


No. 616. 
Council (Great 
Dated April 9 
National 

Act, 1945 
ind D.B 40) 
muneration payable 
No. 637. The Wages 
Refreshment) Order, 1951. 
by the Minister of Labour an 
Section 8 of the Catering Wages 
1 Set I 

in substitution of 
U.P.R. (6). Operative as 


No. 653. The Aerated Waters Wages Council (England and 


568 


é 


Operative as ft 1951 
Regulation (Unlicensed Place of 
Dated April 10, 1951, made 
1 National Service det 
Act 1943 " H™MS.O 
eut new statutory nm mum remut t ble 
I ret Sch 


that fixed | 
from May 4, 1951 


Dated April 13 
National Service 
Councils Act 1945 {« 

(37) and A. (39) and 
| iy ible 


Wales) Wages Regulation Order, 1951. 
1951, made by the Minister of Labour and 
inder $ ion f the W *S 
HMSO . ‘ Orders A 
t t I tatutor minimum remuneration 
Operative as from May 3, 1951 
No. 654. The Shirtmaking Wages Council (Great Britain) 
Wages Regulation (Amendment) Order, 1951. Dated April 
13, 1951, made by the Minister of Labour and National 
Service under Section 10 of the Wages Councils Act, 1945 
b) H.M.S.O. 2d Amends Order S. (35) and sets out 
increased tatutor minimum 41. 


1951 


muneration pavable 


(Operative fror M ys 


No. 664. The Milk Distributive Wages Council (Scotland) 
Wages Regulation (Amendment) Order, 1951. Dated April 
16, 1951 xy the Minister of Labour and 
Service u r Section 10 of the Wages ¢ 

mends Order 


by increasing 


unci \ 
M.D.S 49) 
statutory 
It repeats the provisions 
' »ked—which abolished the 
remuneration applicable to late 
from April 30, 1951.) 


No. 671. The Byssinosis (Benefit) Scheme (Modification) 

Regulations, 1951. Dated April 18, 1951, made by the 

Minister of Nati Insurance under Sub-section (1) of 

Section 89 of the ional Insurance (Industrial Injuries 

1946 | H.M.S.O. 2d. (Increases from 

30s. th ¢ v rate of benefit payable under the 

I ne 1941 to certain workmen 

ind not eligible for compensation 

Workmen's Compensation) Scheme 

onal Insurance (Industrial Injuries) 
from May 1, 1951 


int to the trace ()perative as 


inder tl 
1941, or und I 
Act 1946 €1 ve as 
No. 675. The Wages Regulation (Licensed Non-Residential 
Establishment) (Holidays) Order, 1951. Dated April 18, 
1951, made by the Minister of Labour and National Service 
under Section 8 of the Catering Wages Act, 1943 (c). 
H.M.S.O. 4d Fixes holidays and holiday remuneration 
yable to workers to whom a wages regulation order applies 
relief managers, club stewards and the 
relief managers and stewards) It 
Order L.N.R. as amended by 
revoked Operative as from 


n managers 
1 managers 
hedule to 


which is 


supersedes S 
Order L.N.R 12 
May 20, 1951 


No. 676. The Wages Regulation (Licensed Non-Residential 
Establishment) (Managers and Club Stewards) Order, 1951. 
Dated April 18, 1951, made by the Minister of Labour and 
National Service under Section 8 of the Catering Wages 
Act, 1943 (a H.M.S.O. 4d. (Revokes the Wages Regu 
lation nsed Non-Residential Establishment) (Managers 
und lub Ste (Holidays) Order, 1948, and fixes 

holiday remuneration which an em 
w to managers, manageresses, relief 
lageresses and wives of managers where 
an employer to assist in the 
for club ind wives where they assist 

of h club, but excluding stewards, 
ind stewards who ordinarily work 


irds 
annua 
n igel “ft mar 
such wives are required by 

i stewards 


rh 
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15 i [ t 949 \ rd: The ¢ irt f ! r ott 
1951 
No. 677. The Hat, Cap and Millinery Wages Council 
(England and Wales) Wages Regulation (Amendment 
Order, 1951. Dated April 18, 1951 t 


\pr b vst 


No. 2311. Government Industrial Establishments. K 


Wa 
Or é 1951 


Lighterage Industry. 


, ‘ vable One t { 4 1G 

No. 730. The Coffin Furniture and Cerement-Making 
Wages Council (Great Britain) Wages Regulation Order, 
1951. Dat pr 1951 t 


NATIONAL ARBITRATION TRIBUNAL AWARDS 


GENERAI No. 1633. Rates of Wages and Length of Annual Holi 
lav of Certain Workers Employed by a Firm of Metal Foil 
Manufacturers at their Works at Barking. | I 


Civil Defence. Ir nt M 
raining { \ inter 
tbu H.M.S.O. ¢ 
Civil Defence. Manual of Basix Training 


vi ty \t \\ 


; 


i). 6 


INDUSTRIAL COURT AWARDS : 
- ay Mar 1 1951 

No. 1634. Claim for Increase in the Rate for Certain 
Workers Employed by a Motor Manufacturing Firm at 
Coventry. { For é rat I 


Railway Shopmen. Ke 
{ 


' t t 
h 28, 1951 
} No. 1635. Minimum Basic Rate for Certain Workers Em 
ed | PE : a9 ey ployed by a Firm of Motor Manufacturers at Birmingham. 


\ ‘ 


} f minir 


Railway Shopmen. K 
( 


1636 Salary Scales of Certain Clerical Workers Em 
ployed by a Shipbuilding and Engineering Company at 
Birkenhead ( rt ty t | i 

| Kk ¢ ni 1) 
Seten ak anal \ h 29. 195] 
No. 1637. Minimum Basic Rate for Certain Workers Em 
loved by a Firm of Motor Manufacturers at Birmingham 
| 

1951 
Railway Shopmen. No. 1638. Claim in Regard to the Rate and Tonnage 
ie Mn Bonus to be Paid to a Labourer when Employed on a Par 

: ‘ ticular Job by a Firm of Constructional Engineers in 

Middlesborough. ( r For t t 





Refinery. ' 19 TD 

= 4 P 1950 March 30, 1951 

No. 1639. Rates of Wages and Conditions of Employment 
of Clerical Workers Employed by a Firm of Food Manufac 


rers at Their Wellington (Somerset) Establishment 
| t £6 er 
lat 
‘ m0 +? } 
100 t Is j 1 ( ¢ tal \ r ; 1951 
No. 2310. Medical Research. | No. 1640 Annual Holidays in the Boot and Shoe Manu 


turing Industry. ‘ For ‘ 
( 
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Ir 


{ 


Ib 


Looking ahead 


WELFARE AND PRODUCTION EQUIPMENT TO BE INSTALLED 


Basildon (Essex). 


bt ne ' thre 


{ 


ndon Wall 
Billingham. 


1.4 report 


lling! 
£? OOO O00 
about thre 
Blandford. 
nded t 
fame 
Road 


t Qua ool 
(Herefords) . 


Bristow 


For 


$f QUALITY 
and 


ECONOMY 


use 


Worcestershire Sauce 
**Host’’ Sauce 
Pure Malt Vinegar 
Flavourings 
Browning 
Mixed Pickles 
**Pickelo” 
Chutneys, etc 


HOLBROOKS LTD., B’HAM 7 


Bromsgrove. 


Burnley. 








Cambridge.—A factory, to cost 
£150,000, is proposed by Pye Ltd., 
Radio Works, Cambridge. The 
Minister of Local Government and 
Planning given the British 
Portland Cement Manufacturers 
permission to work chalk and marl 
manufacture of cement at 
Cement Works, Cam- 


has 


for the 
the Norman 
bridge 








+ 


l 


Clydebank. 


60 000 


Coventry. 








Darlington. -— A contract has 
been placed for the erection of an 
factory on Aycliffe 
Darlington, for 


Gar 


extension to a 
Trading Estate, 
Bakelite Ltd., 18 Grosvenor 
I ondon, S.W ols The 
sulting engineers are Sir Alexandet 
Gibb and Partners, Queen Anne's 
Lodge, London, S.W.1, and the 
cost is estimated at £450,000. 


dens, con 


tota 








Douglas (Lanarks). 
‘ 
‘ B 


Enfield 


Partner 48 Cannon 
Showrooms mess 
113-119 
Ltd to 
WwW. | 
Plans 
gy, Butilux 
\ cs, Lockfiek venu Steel Bros 
Cabinet 

Guildford. 
Crildre t 
rchitect for propo 
truction for Purnell 
Hemel Hempstead. 
st £100,000 
ssograph-Mult 

ine, Lond 


proposed at 
by C.W.S 


on 





Hull.—The Imperial Typewriter 
Co. Ltd., of Leicester, are to make 
a start forthwith on the erection 
of a £500,000 factory on a 14 acre 
site at Hedon Road, Hull. Licen- 
ces will be forthcoming for 
£330,000 worth of building work 
to begin. Eventually, the firm 
will employ 3,000 people. Yates, 
Cook and Darbyshire, 43 Great 
Marlborough Street, London, W.1, 
are the architects for large blocks 
of offices, factory, etc., to be 
erected in Dansom_ Lane for 
Reckitt and Colman Ltd., to re- 
place war-damaged premises. 











Com 
Industries 
new wool 


Shetland Chamber of 
Shetland Woollen 

on Ltd., to build a 

I near Lerwick, t £52,000 

nd to buy an existing mill at Balta 

ind, island of Uist, at £17,500 

London, W. » Ministr Works 


! uildin nt t vith 


» cost 


Hammer 
iction of a 
House 
rlain and 
Moorgate 
i plans 
proposed 
ind More 
b Panqueray 
132 Goswell 
£50 000 
London. — 
‘ factor 
= | t pian ry 
Partner 13 Nor 
London, E.C. 


Leonard Street 


Luton. 
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Scotland, East Kilbride 


Watford. 
fritish Drug 


t 
} 





Sheffield. 
Wembley.—Approval of Wem- 
bly Borough Council has been 
received for plans of eleven new 
factories proposed on the B.E.E. 

South Shields.—The T.C. has Grounds, between North End 
agreed to spend £70,000 erecting Road and Palace of Engineering. 
new factories for three firms whose The architect is S. J. Gray, 30 
Peterhead.—An extension to existing premises ane to be pulled Bedford Square, London, W.C.1. 
cost £23,000, is proposed by + ae down under a development scheme. A new factory is proposed by AN 
and Blackwell Ltd.. 20 Soho The Borough Engineer is John Wardle and Sons Ltd., Exhibition 
Square, London, W.1. Reid. Grounds. 
































Porth, \ factory Pose Surbiton 
Ds ss 4 
idor | ( 
Scotland. 
Swindon 


Wallasey 


SMOOTH WORKING... 


WITH 








‘Sleek:.. 


PLASTIC ADHESIVE STRAPPING 





¢ FIRST AID is easier with 

pliable Strapping that’s completely imperviou 
grease, dirt. ‘Sleek’ cannot fray 

and allows the worker to go 

pered. 1” width in 24 yd. and § y 


5 yd. spools. Flesh colour only 
SMOOTH & PLIABLE - STAYS CLEAN 


OIL RESISTING - NON FRAYING 


HPL HERTS PHARMACEUTICALS LIMITED, WELWYN GARDEN CITY, HERTS. Telephone Welwyn Garden 3333 
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Action 

for 

the 

Blind = 


Blind machim 
»peratives are placed by N.J.B 


ts and other engineering 


THE EXAMPLE shown above is typical of the 
many ways in which N.I.B. helps the blind to 
become useful, happy workers in industry or 
commerce. N.I.B. is 
operating Personnel Managers, whose active 
interest has been a constant source of encour- 
agement in this great service to the blind. 
Given the same valued support in the future, 
N.LB. is confident that its activities on behalf 
of blind workers can be still further extended 


grateful to the co- 


NATIONAL INSTITUTE FOR THE BLIND 
(Regd. under the National Assistance Act, 1948 


224 Great Portiand Street, London, W.1 














PROVED work-saver for the Busy Man 
who wants to do MORE in LESS time 


OW often have y« nissed pportunities 

forgotten engagements yr neglected some 
other important detail of your work and suffered 
a loss, because y had no method of keeping 
these matters before you’? Many busy managers had 
this problem bur ¢t d it They now 
ventor 
calls it the De retar st actual users 
regard it as a second f the t does 
is almost human 


have on their 


It is giving excellent serv Y y executives 
as ic will f your 
correspondence and docun ts and help you to 
matters 


do for you It ak are 
deal with chem swiftly and systematically, remind 


keep your desk clear of confusing notes and pape elieve 
you of many petty details, and so enable you ¢t Jevote more tte on to 


eally important tasks 


THIS ALMOST HUMAN DEVICE 
i letter papers requir | tt 4 Kee 
each day: Ensures corr | ear tter: P 
ce answered on corre 2 See tant pe f 


ints go out regular . fte f gene 


Containing 48 expanding divisions, daily and monthly follow-up 


and alphabetical sections, this compact portfoliois Hin. x 10 in. x3 in 


Fill in and Post This Coupon NOW 


BUSINESS PUBLICATIONS LTD 
180 Fleet Street, London, E.C.4 


se remittance of 


Desk Secretaries (Quart 


{ 








Film Loops Can Aid Study 
of Complex Operations 


This ingenious adaptation of the instructional 


film does much to enhance the value of 


training courses. 


HE Explosives Division of I.C.I. Ltd. has given 
in interesting lead in Scotland by the use of 
loop films for industrial educational purposes. 
ground te the use of loops is the fact that they 
motion or stopped dead 
when projected b 16 cine 
I.C.l. loop film, the subject matter is the 
bale oxes and _ barrels It demonstrates 
employed to advise workers on the 


repeate d 
equipment In one 
handling of 

how 


run in sl 


mm 


such 
best 
method of d g specific jobs speedily and with safety 

Often they can be linked up with booklets which repeat 
fiim 


films can be 


the dias s or illustrations appearing in the 
writes 

of visual aids that in the 
perfect tool of 
and film ha 
for an to study a factory 

quiet of the classroom, neither silent 
provide him with than a 
ings of the combustion engine or any 


nvolved operation 


correspondent 

in the nature 
field no one aid is ever a 
Thus, if the silent 
ipprentice 


educatior 

instruction sound 

made it pe | 

machinery in t 
i 


r 1 ma Im 1 
Nor sound 1m in more 


glimpse of the worl 


other 


How Loops Are Made 


ited study of any one movement 
ovement, the film loop is very useful 
ry in its making It is simply a strip 
two ends joined It is always an excerpt 
requiring more detailed study, and for this 

SO! frequently photographed in slow motion 
A film loop may in length from 12 in. to 30 ft 
A 12 in. loof i very short action no fewer 
than 25 times in a minute at silent speed. Naturally, the 
the whole looy over the gate and pull-down 


precise 


Vary 


would show 


passing IT 
mechanism of the projector, gives the loop a very short 
life ine wever good the joint in the 
loss of registration and 1 
continual recurrence he 
between 6 ft. and 9 ft 
jector, because the projector is built 
film loops of less than 4} ft On 
length for film loops, because 
iny film loop is determined by 
pictures necessary to 


lox p may be 
nuisance 


projec 
rbitrary 
th of 
number Of separate 
irticular illustration 
ulows one 360° frame a 24 ft 
gives one 960 frames. Many 
fact, that it is better to 
more than 360 frames threaded .on 


| 
loop 
users ol 
have a 


normal wav, and by joining together 
the same sequence, getting continuity 
compromise with the main purpose of 
illow an instructor to show one par 


or cyclic movement for as long as 
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(Continued from p. 545) 
16,000) tor " ‘ ! | 4 ye Ca Ee! \f These Wate rproof 
vies 1} ® Elastoplast dressings 
keep workers’ cuts 
dry as they work in 


= oil, water and grease. 


THIS OUTFIT HELPS OUTPUT 


f 10.000 


{ Square Deal for Office Workers 


114 WATERPROOF 
ELASTOPLAST DRESSINGS 


This Medical & Factory 
ry , aa bl en) — first Ada Outfit or 
I HE VION | H Ss I) \ | KS tal Il4 waterproot 


Burton Manor ; stan ae REFILLS: 
toy t ndarc 3” x 2° dre 


Holly Royde ) iter, grease, ale 
‘ Work A ’ lirt cet 











are ings 





Industrial Welfare Society 
on . 7 ‘s Res this tin in your First Aid Room and k« 
fill dressings. Then your 


Institute of Economic Engineering 
T Mw k Eng 
scan be 


H I vy 
f Things | A. G. N b turn to their jobs —however wet, dirty 


p ts dry and 
Institute of Industrial Administration cuts al 1 


Ker 


Institute of Personnel Management 
6-29 ¢ f ) % 


aeons ort WATERPROOF 


W 


ements Elastoplast 


Pendley Manor 
; ( 


¢ wan 
f 
Urchfont Manor MADE BY T MITH & NEPHEW rf Hi 
; Fact Pe M R r ef nonwealth, Elastoplast is know 


Negotia i 
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CLASSIFIED ADVERTISEMENTS 


Read these columns for your 
everyday wants of all kinds 





Rate: 2/6 per line, minimum 5/-; average 24 letters per line, box 
Display Panels: £1/10/- per | 


numbers to be paid for as 2 lines. 


single column inch. Series discounts: 5°, for 6 insertions, 10 
for 12 Payments must 
tions. Address orders to: Advertisement Manager, PERSONNEI 
MANAGEMENT AND WELFARE, 180 Fleet Street, Lon- 


don, E.C.4. Telephone: Chancery 8844. 


accompany order for single inser- 





FOR SALE CATERING 


w ONLY COACH TRIPS 
k b 





REFRIGERATORS 


REFRIGERATORS f 


| Canteens and Cafés. Sen 


CANTEEN EQUIPMENT BOILER HEATING 


CUTLERY, SILVERWARE AND MINUTES 
HOTEL AND CATERING EQUIP. | ers. used 
MENT of finest Sheffield manufac- | 
ture to grace your table Al 
CANTEEN Ct 


FULL STEAM IN FIVE 
with B A. E trode B 


so | 
able 


TLERY specially suit 
for your staff or works cante 
t very from 


Immedia j stock 
Send for sample of our 


latest 
lesigrt leally hy nic Free badg 
ng ser et tels, Restaurants 
4 for eight 





page Price List and samples to 
C. BRANDON CROSBIE & CO 
LTD., THE Cutlery Specialists 


METERS 


Established ver half a century ) 
KELVIN CHAMBERS, LICH- | METERS, ish cabo 
FIELD STREET, WALSALL : slips: wt 
W : 1625 





CLEANING 


CLEANING 





SERVICES 


PERSONNEL OFFICERS! Centra 





FLUORESCENTS 
24-PAGE 


B 


At the foot of the glorious, unspoilt South Downs, only 


An Hotel, Country-Club & Hydro 
Combined for your 


RELAXATION, 
RECREATION & RECUPERATION 


truly Personal 


Central 


AN HOTEL 


Exceptional 


1 hour from London on the main Brightcn line. 


A first-class Hotel at moderate charges. 
perfect Comfort and 
Modern 


fires in all 


plentiful food, 


Service. appointments: 


Heating and gas rooms; 


attractive Cocktail Bar. 


A COUNTRY CLUP—7 acres of lovely grounds 
Tennis, Putting Green; Riding and Golf nearby. 


Billiards, Table Tennis, Darts, Bridge; Dances in 


Hotel 


Ballroom 


A HYDRO—Massage, ray and electrical treatments, 


medicinal 


baths available in Hotel, by qualified 


Physiotherapist. 


Write or Telephone Hassocks 630 








strings 
To every worker who, while wearing 
Sound Brand Internal Stee! Toe Safety 
Footwear, sustains a toe injury in the 
course of his work, we will pay £5 a week 


during the period of absence from work 





up to a maximum of 10 weeks as a result 
of that injury 

This guarantee n 

there ire me 

Sound Brand 


* Write for 


Sound Brand Boots Ltd 


Soundwell Bristol 
Messrs L Elkan Ltd Stepney Bank Newcastle-on-Tyne 
Messrs H C Smith Ltd 3! Dale St Manchester 


PERSONNEL MANAGEMENT & WELFARE 
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THE NEW 
BRirtFAULT 
TALLBOY 


Low first cost. 
Low running costs. 

Thermostatic control. 

Manual selection of controlled heat. 
Easy to keep clean. 

Even temperature throughout. 

; 


Large capacity 2 covered 10 in, plates. 


Eliminates stooping. 


This new cabinet overcomes most of the old 
objections: the food compartment is sealed from 
the heating compartment: it cannot overheat and 
pol valuable food: it saves much floor space; 
drop-type doors give easy loading and service: 
~trong laminated plastic construction retains heat 
without weight and cost of double casing of scarce 
metal: nothing to get out of order: average gas 
consumption only about 15 cu. ft. per hour 
electric model available if required: in faet 


UST THE JOB. 


bor further details of this and other high-class 


catering equipment write phone or call at 


SRIFFAULT RANGE CO. LTD. 


96 ROMAN WAY, LONDON, N,7 


Telephone: NORth 3261 (3 lines) 





ACTUALLY WE DON'T RECOMMEND THIS 
ENPERIMENT, because even solid Stainless Steel 


mut all the harm vo 


Hall Vableware! 


J. & J. WIGGIN LIMITED 2 WOQODHALL 
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